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Welcome from the Warden
WELCOME FROM THE WARDEN
A very warm welcome to St Paul’s College!
St Paul’s College is a residential academic community in which every individual is valued and
supported, and encouraged to be the best that you can be.
The 19th century founders of this College had a clear educational philosophy of liberal and
collegiate education. They aspired to offer students here, in this college of the University of
Sydney, an all-round education - academic, intellectual, cultural, sporting, spiritual, community
service, social, and more - as close as possible in quality to the best collegiate universities in the
world, on which they were modelling this new college in this new university.
This remains our aspiration today, both in our undergraduate community and in the Graduate
House for postgraduate students and academics which is a new community within the College.
We aspire to be a modern, internationally-minded, outward-looking Australian Anglican
college within the University of Sydney.
As an educational institution created by and operating under legislation of the New South
Wales Parliament, defined by legislation as “a college of and within the University of Sydney”,
and existing on Crown land granted in trust for educational purposes, we expect to be held by
the wider community to the highest standards – and we are determined to uphold the highest
standards at all times.
The College exists to be a superb environment in which to achieve your academic potential as a
student of the University of Sydney. We aspire to academic excellence, support and encourage
our students in this, and expect all members of the College to do the best of which they are
capable. (Less happily, failure to perform satisfactorily may lead to losing a place in College.)
The College shares with the Rhodes Scholarships a commitment to excellence in intellect, character, leadership, and service.
We have an unshakeable commitment to dignity and respect for every individual, including to
genuine equality of respect for all, regardless of gender. Your contribution to upholding these
commitments and living these values is crucial. We are determined to be leaders in fighting
sexism (and the sexual harassment and sexual assault to which it can lead). An important challenge for every member of the College is to consider, and to act upon, what you can do to be a
leader against sexism yourself.
The traditional commitment of members of the College to serving the wider community has
found renewed expression in recent times in the growth of community service outreach activities by our students. I hope that you will be part of this.
This student-initiated growth of community service activities reflects the fact that, while upholding the best we have inherited from the past, we are also always looking to do better for the
future, giving the best effect we can in our time to the great values for which the College was
founded and for which it stands.
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This is reflected in our Action Plan for cultural renewal, which shows how we are implementing or will implement all the recommendations of the Broderick Review of the College’s culture
undertaken in 2018. The Broderick Report, the College’s statement in response to it, and our
Action Plan for cultural renewal can all be found on the College website at www.stpauls.edu.au/
cultural-review/, and I encourage you to read them.
You are studying at St Paul’s College at a time of exciting cultural renewal. The College is fully
and enthusiastically committed to this. It gives us the opportunity, building on all that is best in
the history of our great College, to create an even better future.
My personal aspiration is to do all I can, alongside my colleagues on our staff team and our
student leaders, to help and support you and all resident members of the College in your
studies and in your wider personal and career development, including to working with you to
uphold the values for which the College stands. Please let me know how I can be most helpful
to you.
I very much look forward to meeting individually with you, welcoming you to the Warden’s
Lodge from time to time, hearing your thoughts on the College and how to build on its exceptional strengths, and working with you and all members of the College to live our values now
and always.
I hope that your years as a resident member of the College will add immensely to your allround education and personal growth, and that you will remain actively engaged in the St
Paul’s community, and as a strong supporter of the College, throughout your life beyond. It has
been through the generosity and labours of people who have supported the College in the past
that you have the remarkable opportunities which you now have here. I hope that throughout
your life you will do all you can to hand these opportunities on even better to those who will
come after you.
My very best wishes for your years at St Paul’s, and for your lifelong membership of the College.

Dr Don Markwell
Warden
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Welcome from the Sub-Warden
WELCOME FROM THE SUB-WARDEN
Welcome to St Paul’s College!
I am glad that you have chosen us to assist you in attaining your educational goals and fulfilling
your potential at Australia’s first university college, which is part of one of the best universities
in the world. Everyone at the College wishes you an enjoyable and productive academic year.
You are fortunate to be joining this College in a historic period of expansion and renewal. We
look forward to you joining us in keeping this College at the forefront of Australian university
education.
This Handbook is the principal resource document for our students and addresses the practical, pastoral, teaching, and other dimensions of the collegiate life. It is intended to clarify
policies and procedures specific to the residential community at St Paul’s.
The College Handbook attempts to guide you through your years at St Paul’s, aiding you to
know what our values are, what we expect of you and what we consider appropriate. It provides
a brief introduction to many aspects of life at College and I hope you will find it informative
and useful.
Paulines tend to be full of curiosity and initiative. Our talented staff and student leaders will
happily provide information, assistance and advice. Students need only ask, and they’ll find
themselves collecting a host of opinions and resources.
Although freshers in particular might find it difficult to imagine now, as you face a host of
questions about this new academic and living environment, but your college years do fly by,
and before you know it, you’ll be valedicting. So I hope you will keep the end in sight and take
advantage of every opportunity to participate in the life of the College now and in the years
beyond your residence here.
Deo Patriae Tibi. Let us work for the eternal gifts of the Holy Spirit, for the communities we
belong to at every level, and for our best selves.

Dr Mark Schembri
Sub-Warden
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College Council
COLLEGE COUNCIL – THE WARDEN AND FELLOWS
Warden:
Dr Donald Markwell BEcon (Hons) (Qld), MA, MPhil, DPhil (Oxon)

Fellows (members of College Council):
Chair: Mr Mark Elliott BE (Civil) (Syd)
Deputy Chair: The Revd Andrew Sempell BA (UNE), BTh, DipMin (ACT)
The Hon Lloyd Waddy AM, RFD, QC, LLB (Syd)
Mr James Bell BA, LLB (Syd)
The Rt Revd Richard Hurford OAM, BA, MTh (Wales), ThDip (ACT), GradDipTh (Sarum),
DipREd (Melb), FGMS (Lond), FGCM, MACE
The Revd Philip Bradford MA (Syd), MTh
Mr Matthew Gerber BCom, MIntStud (Syd)
Mr Andrew Sinclair BE (Syd) (College Bursar)
Dr Christine Biscoe BDS (Syd)
Mr David Roberts BEc, LLB (Syd)
The Revd Dr James Collins DipTeach (Claremont TC), GradDipRelEd (CathPastInstWA),
GradDipRelEdStud, BEd (WACAE), BTheol (Murdoch), CPE (RPH), PostGradDipArts, MA
(ECowan), PhD (Tasm)
The Revd Dr Edward Loane BSc (Syd), BD (Hons), DipMin (MTC), PhD (Cantab)
Mr Ralph Goninan BCom, BE (Civil) (Syd)

Under the Saint Paul’s College Act 2018, a new membership of the College Council will come
into effect on 31 March 2019. The new membership will be listed on the College website.
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Resident Staff
RESIDENT STAFF
Please refer to the printed edition of the Handbook for contact details. The digital edition does
not contain contact details for secuirty and privacy reasons.

Warden:
Dr Donald Markwell
BEcon (Hons) (Qld), MA, MPhil, DPhil (Oxon)

Sub-Warden:
Dr Mark Schembri
BSc(Vet) Hons (1), BVSc (Syd), MPH (Harvard), MD (Syd), MACVS, MRCVS

Assistant Sub-Wardens:
Mr Alex Fitton BEc (Syd) JP (Law III) 		

Mr Angus Begg BSc (Hons) (Syd) (Med I)

Dean of Graduate House:
Dr Antone Martinho-Truswell
AB (Harvard), MA, DPhil (Oxon)

Associate Dean of Graduate House (from semester 2, 2019):
Ms Katie Allan
BA, LLB (Hons) (Bond), BCL (Dist), MPhil (Oxon)

Senior Tutor:
Mr Philip Barr
BA, DipEd (Syd)

Assistant Senior Tutor:
Mr Patrick Cook
BMedSci (Griff) (4th year Medicine)

Chaplain:
The Reverend Antony Weiss
BA (UNSW), Grad Dip Ed (UTS)
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Director of Communications and Corporate Affairs:
Mr Rohan Watt
BA (Hons) LLB (Qld), GDLP (ANU)

Senior Adviser to the Warden:
Mrs Emma Martinho-Truswell
BEcon, LLB (Hons) (Syd), MPP (Oxon)

Bar Manager:
Mr Angus Begg BSc (Hons) (Syd) (1st year Medicine)

Director of Music:
Mr David Drury
BMus (Syd)

Hon. Medical Officer:
Dr Vincent Braniff
MBBS (Adel), BA (Syd)

Fire Chief:
Dr Jim Franklin
BSc (Hons) (ANU), PhD (UTS)
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COLLEGE OFFICE
Please refer to the printed edition of the Handbook for contact details. The digital edition does
not contain contact details for secuirty and privacy reasons.

Business Manager:
Mrs Louise Hambridge
BA (Syd) MBA (AIB)

Director of Operations:
Mr Noel McMahon

Registrar:
Ms Carrol Evans
MA Dip Ed (Syd), Dip Ed (Teacher Librarianship) (CSU)

Financial Controller and Analyst:
Mrs Jackie Cox
BAcct (SCU), FCPA, JP

Accountant:
Mr Jason Kwek
BBus(UTS), CPA, JP

Assistant Accountant:
Ms Zhilin Ao
MPA (UNSW), ASA, CPA

-8-

College Office

Director of Community Development:
Mr Richard Morgan
MA (Syd), DipMuseumStudies (Syd), DipOutdoorRec (AQTF), MAICD, FRSA, JP

Events and Stays:
General Manager-Hospitality
Mrs Kate Bowery
Events and Stays Administration:
eventsandstays@stpauls.edu.au

Executive Assistant to the Warden (until May 2019):
Ms Lauren Terry
LLB (SMU)

Marketing, Design, and Communications Assistant:
Ms Monica Farag
BDes (Whitehouse)

Hon. Alumni Officer:
Mr Selwyn Owen
BE (Syd), DipEd (Adel)

Librarian:
Ms Virginia Pursell*
BA (UNSW), GradDip(Librarianship) (ANU)
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College Office
Reception and Operations Assistant:
Mrs Alvina Sims (on maternity leave)
Mrs Amanda O’Yang

Archivists:
Ms Kylie Rees**
Ms Kylee Nicholls**

*The Librarian works in College only on Wednesdays.
**The Archivists work in College every third Tuesday. They are employed by The History
Company, and are contracted to work in the College’s Archives.
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Housekeeping, Kitchen & Grounds
HOUSEKEEPING, KITCHEN & GROUNDS
Please refer to the printed edition of the Handbook for contact details. The digital edition does not
contain contact details for secuirty and privacy reasons.

Facilities Manager:
Mr Paul Ashton

Maintenance Officer:
Mr Vit Fedyczkowski

Assistant Maintenance Officer:
Mr Brad Skone

Groundsman:
Mr Kazem Shariati

Catering Manager:
Mr Trevor Radburnd*

Catering Assistant:
Ms Karen Gambino*
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Kitchen Staff:
Mr Arul Kassippillai*		
Mr Gaurav Taneja*		
Mr John Chaitanya*		
Mrs Zeinhab Asher*		
Mr Avinash Solanki*		

Dining Room Manager
Head Chef
Assistant Chef
Catering Assistant
Catering Assistant

Housekeeping staff:
Ms Frances Akaata*		
Mrs Gloria Curtain*		
Mrs Christine Craig		
Ms Vicki Neil* 		
Mrs Ashi Shariati*		
Ms Lynley Bryce*		
Mrs Passang Dolma*		
Mrs Rhalo Lhamu Choden*
Mrs Lhakpa Tsamcho*		
TBA*			

Housekeeping Manager - Sodexo
Supervisor, Denison, Lodge, Lodge West
Albert, Mid-Albert, Top & Bottom Tower, The Palace
Top Radford, Top Blacket, Attic
Bottom Arnott, South Chapel
Top Arnott, Mid Arnott
Garnsey, North Chapel
Ivan Head Building
Ivan Head Building
Bottom Radford, Bottom Blacket, Mid Tower

Housekeeping staff in Graduate House:
Mrs Sirjana Joshi*
Ms Kuncho Sangmo*

*An asterisk indicates a member of the staff team at St Paul’s who is employed by Sodexo.
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Tutors & Peer Support Leaders
TUTORS
Details of tutors will be made available early in semester.

PEER SUPPORT LEADERS
Mr Barney Archibald (4th year Commerce/Liberal Studies)
Mr Harry Croker (3rd year Media and Communications)
Mr Callum Ellison (3rd year Economics)
Mr Alex Fitton BEc (Syd), JP (3rd year Law)
Mr Sebastian Gray (4th year Arts/Law)
Mr Theo Hanson (4th year Science (Honours))
Mr Harris Kershaw BA (Syd) (2nd year Law)
Mr Calvin Li (5th year Civil Engineering (Honours)/Commerce)
Mr Angus Neale (3rd year Media and Communications)
Mr Angus Robertson (3rd year Commerce)
Mr James Sinclair (4th year Commerce/Liberal Studies)
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Students’ Club Committee
STUDENTS’ CLUB COMMITTEE
Senior Student:
Mr Max Glanville (3rd year Commerce/Law)

Honorary Secretary:
Mr Henry Higgins (3rd year Arts/Law)

Honorary Treasurer:
Mr Will Simpson (3rd year Economics/Law)

Committee:
Mr Harry Croker (3rd year Media and Communications)

Mr Will Lawrance (3rd year Commerce)

Mr Tom Osborne (3rd year Economics/Law)

Mr Chris Thompsett (3rd year Commerce)
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PEOPLE AND OFFICES
BAR MANAGER
In managing the College (Salisbury) Bar, the Bar Manager works closely with, mentors and
supervises a Bar team of students appointed by the Warden.
Mr Angus Begg is the Bar Manager, and also serves as Assistant Sub-Warden.
Angus Begg is a former resident member of the College (2012-13), who has several years’ experience as a bar manager, part-time for several years and full-time for most of 2017 (at the Lord
Nelson). He has First Class Honours in neuroscience, and is now undertaking medical studies.
He has a very impressive track record in rowing, surf lifesaving, and community service (e.g. as
a silver and gold medallist in Australian Surf Lifesaving Championships).

BUSINESS MANAGER
The Business Manager of St Paul’s College has responsibility across the full breadth of the
business of the College, including finance and investments, human resources management,
administration, facilities (including, of course, the College’s new buildings) and operations,
external “events and stays”, legal matters and regulatory compliance.
Mrs Louise Hambridge started as Business Manager in early February 2019. Mrs Hambridge
joined the College after 15 years’ experience at Danebank School, an Anglican school for girls in
Sydney. At Danebank, Mrs Hambridge served since 2006 as Director of Finance and Enrolments (a senior executive role at the School, which included management of all operational
activities and staff, and whole-of-school responsibility for strategic planning, budgeting and
financial reporting, marketing strategy, governance, and risk management).
Mrs Hambridge holds a Bachelor of Arts degree from the University of Sydney, and a Master
of Business Administration degree from the Australian Institute of Business. Prior to joining
Danebank, her career included management roles for over a decade at the Trust Company of
Australia and Perpetual Trustee Company Ltd.
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CHAPLAIN
The Chaplain leads Christian ministry and provides pastoral care to students and staff of the
College.
The Rev’d Antony Weiss was appointed as resident part-time Chaplain for the College for 2018,
and has become full-time in 2019.
Antony was ordained as a Deacon by the Archbishop of Sydney prior to his commencement as
Chaplain to St Paul’s in February 2018, and was ordained priest in December 2018.
Prior to commencing his theological studies at Moore College in 2015, Antony was a long-serving Master at Shore with over two decades as a boarding housemaster, latterly as Senior
Boarding Housemaster. Antony was also formerly Head of Languages at the School, teaching
predominantly French and Latin. He also coached and co-ordinated Shore’s junior rowing
program for 20 years.
Antony also has a heart for the bush and isolated Indigenous communities, having driven tens
and tens of thousands of kilometres through much of Australia’s remote outback in his ever
trusty Land Cruiser, including in 2018 with two groups of Paulines to Innamincka, Birdsville
and Lake Eyre. His other passions include choral, orchestral and chamber music as well as orthodox Cranmerian Anglicanism as a firm platform for reformed and catholic Gospel teaching
and outreach.
Antony lives at St Paul’s and conducts services in College Chapel each week during Semester.
As importantly, he is widely available to all members of the College community, including for
pastoral care matters.
The Chaplain may be contacted either by phone or SMS, or visited in his College flat.

COLLEGE DUTY OFFICER
A number of senior residents are rostered to act as College Duty Officer (CDO) in College
during evenings and on weekends, across both the Undergraduate community and Graduate
House. The CDO is the College’s first line of response to any incident that occurs at the College
outside weekday office hours.
The CDO can be reached on 0422 888 970 or on 9550 7747 (extension 747 from any internal
phone); both of these numbers are diverted to the CDO mobile phone.
In the case of an emergency, significant medical condition, break-in, electrical fault, etc., please
contact the CDO who will assist you directly or refer the problem to the Sub-Warden, Assistant
Sub-Warden or other relevant senior College resident.
In the event of a fire, or if you hear the alarm, the CDO must be contacted immediately.
The CDO is also the person to contact if you are locked out of your room after hours, but this
is not the primary purpose of the role. CDOs deal with lock-outs as a courtesy rather than as
- 16 -

People and Offices
a “room service” function. This should be borne in mind when asking for their assistance. Although CDOs will respond at any time if you have a genuine problem, being without your key
after 11 pm is not necessarily an emergency and you should consider staying in a friend’s room
rather than waking the CDO.
Records are kept of lock-out calls, and if you are repeatedly locked out (more than three times
in a semester) you will be fined.
While on duty, the CDO has the authority of the Sub-Warden and is to be treated accordingly.
To do otherwise will attract a fine. The Sub-Warden and Assistant Sub-Warden remain responsible for the discipline of resident members of the Undergraduate community throughout the
semester and remain permanently on call to deal with those matters.

COLLEGE OFFICE
Often the first port of call for general queries will be the College Office. The office reception
can be reached on 9550 7444 or reception@stpauls.edu.au; and the Receptionist and Operations Assistant is Mrs Amanda O’Yang. (Mrs Alvina Sims is currently on maternity leave.)
Most College staff members have offices in the College Office, accessed either via the main door
and ground-floor reception, or via the Albert staircase.

COMMON ROOMS
As in Oxford and Cambridge, the College members belong to either the Junior Common Room
(JCR) (undergraduates), Middle Common Room (MCR) (graduate students),or the Senior
Common Room (SCR) (Fellows, academic and other senior staff, and resident/visiting academics).
These titles are more indicative of the collective student and/or staff bodies than an actual
space, although St Paul’s has common rooms set aside for JCR, MCR, and SCR members. The
Junior Common Room and Senior Common Room are next to the dining hall in the College’s
old Quadrangle (behind the cloisters), and the Middle Common Room is on the ground floor of
Graduate House.
The main objects of the JCR and MCR are to promote the interests and welfare of, and social
activities among, resident students and to represent the interests of members to the officers of
the College.
Members of the SCR include Fellows of the College, senior College officers, resident academics, visiting scholars (including Honorary Academic Fellows), lecturers, and tutors. Academics
resident in Graduate House are regarded as members of the Senior Common Room. Other
graduates with an involvement in the academic life of the College may be given dining rights
on High Table.
Members of the SCR dine on High Table, with invited guests. Members of the Middle
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Common Room are regularly invited to dine on High Table, and members of the Junior
Common Room are sometimes invited to do so.
Graduate students living in the undergraduate community at St Paul’s are members both of the
Students’ Club (Junior Common Room) and the Middle Common Room. They are welcome to
make use of the Middle Common Room in Graduate House.

COMMUNITY DEVELOPMENT
The Community Development Office connects the current College with its alumni, the University and the wider community.
One important aim of the Community Development Office is to engage with alumni and
friends of the College, including parents of current and former resident members of the
College, about giving to improve facilities and opportunities for students of the College (both
undergraduate and graduate). This work includes seeking donations, both direct to the College
and through the College Foundation, to support scholarships and to improve facilities. This
particularly includes at present the SHAPE TOMORROW Fundraising Appeal, including to
complete the common areas and specialist facilities in the Ivan Head Building and Graduate
House.
Mr Richard Morgan, who was a resident member of College in 1978-82, is the Director of Community Development and is available during the working week in the lower Albert Wing office
area (community@stpauls.edu.au). Richard also attends many College events and can provide
assistance to resident and non-resident Paulines with invitations, The Pauline magazine, St
Paul’s College Foundation and the Union. Richard is also a Justice of the Peace and available to
witness signing of certain documents and to certify copies of identity documents and the like.
Richard was appointed to the staff in 2017. He holds a BA and MA from the University of
Sydney. After completing a postgraduate Diploma in Museum Studies in 1983 he began his
working life as an archaeologist working with the Aqaba-Ma’an Archaeological and Epigraphic
Survey of Southern Jordan. Richard worked in Sydney and Jordan as research assistant to the
director of the archaeological survey, the late Rev’d Dr Bill Jobling who was also an alumnus
and Clerical Fellow of the College.
Richard was founding director of the Newcastle Regional Museum, a major project for the
NSW Bicentennial year. He later became General Manager of the Sydney Maritime Museum.
His career turned to education when he was appointed to the executive staff of Pittwater
House Schools at Collaroy where he served for 19 years including as Principal from 2004 to
2010. Richard then worked in the Department of Defence and more recently worked as a director in local government in regional NSW as well as short-term contracts in PNG and Timor
Leste.
Richard is currently a Colonel posted as the Head of Corps and National Assistant Commander of the Australian Army Cadets where he has served for 40 years as an officer. He is also an
organist who plays regularly for church and civic occasions.
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See also the section on “Philanthropy” later in this section of the Handbook.

CONVENORSHIPS
Convenors, appointed by the Students’ Club Committee after consultation with the Sub-Warden and Warden, are student co-ordinators of various activities and functions in the College.
Many convenorships are positions of considerable responsibility. All convenorship roles must
be fair and appropriate, and contribute meaningfully to College life. Proper role descriptions
are made available to students and staff of the College before students apply for a convenorship
role.
Permission to hold an event in College must be signed off by the Sub-Warden.

DEAN OF GRADUATE HOUSE
The Dean of Graduate House is responsible for building and leading the community of women
and men postgraduate students and academics that is commencing in the Graduate House at
St Paul’s at the start of the 2019 academic year.
The inaugural Dean of Graduate House is Dr Antone Martinho-Truswell.
Dr Martinho-Truswell came to St Paul’s from teaching and researching in the Department of
Zoology at the University of Oxford, where he has been a Fellow and member of the governing
body of Magdalen College, and a Lecturer in Biology at Pembroke College.
His leadership in collegiate community life – which is at the heart of his role as Dean of Graduate House – has also included serving as Junior Dean of University College, Oxford, and graduate warden of St Cross College, Oxford, as well as leadership roles at Adams House, Harvard
University, where he was an undergraduate.
Dr Martinho-Truswell’s research focuses on the brains and minds of birds, and he co-created
and manages the Oxford Duckling Laboratory. His research has been published in the highly
prestigious journal Science, amongst other high-impact journals.
Antone Martinho-Truswell earned his doctorate in zoology at Oxford, after graduating cum
laude from Harvard University. He has played water polo for both Harvard and Oxford, including as Vice-Captain of the Oxford team, and has been an active cricket player in both universities. He has also served for five years as an ocean lifeguard in his home town of Long Beach,
California.
Mrs Emma Martinho-Truswell is also helping to build the Graduate House community, and
is available as a mentor to students throughout St Paul’s. Her work as Senior Adviser to the
Warden includes working closely with the Warden on project managing implementation of the
College’s Action Plan for cultural renewal, arising from the Broderick Report on the College’s
culture. (See the entry on “Senior Adviser to the Warden” later in this section of the handbook.)
Emma and Antone Martinho-Truswell have both been active leaders in their Oxford communities.
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DIRECTOR OF COMMUNICATIONS AND CORPORATE AFFAIRS
The Director of Communications and Corporate Affairs is Mr Rohan Watt, a graduate in
Arts (First Class Honours) and Law of the University of Queensland, where he was a resident
student at St John’s College. Rohan’s active involvement in student leadership included serving
as President of the University of Queensland Student Union, and on the Senate (the governing
body) of the University of Queensland. Admitted to practice as a lawyer, Rohan worked for two
years (2015-17) for the Commonwealth Attorney-General.
Rohan manages key aspects of the College’s communications, such as the website and social
media, corporate affairs, and secretariat services to the College Council.

DIRECTOR OF MUSIC
The Director of Music is Mr David Drury. David is a world-class organist who lives in College
and, amongst other contributions to the music of the College, leads the Chapel Choir. The
Choir performs at numerous times throughout the year, including the College Evensong, Anzac
Day Service, Semester Choir Concert, the annual carols service and at other occasions throughout the year. Any member of the College wishing to join the Choir should contact him for an
audition.

DIRECTOR OF OPERATIONS
The Director of Operations has responsibility for operational aspects of the College, including
its physical fabric, the Liquor Accord which is relevant to the College Bar (see section on Liquor
Accord in this Handbook) and much else. He is located in the College Office.
Mr Noel McMahon commenced as Director of Operations at the College in March 2017, bringing his extensive experience in both student accommodation and international hospitality at
an important stage in the College’s development.
Noel has managed hotels and resorts in Australia as well as in Indonesia and Malaysia. His
functional background prior to assuming General Management positions was in Sales and
Marketing.
Noel’s background in student accommodation was initially as General Manager for the University of Newcastle’s five colleges (totalling 950 student places). He then took up the same
position with Campus Living Villages to manage RMIT Village in Melbourne, where he led the
community of 450 residents (with a further 150 in the pipeline via an expansion project).
Noel has a strong sporting background in both AFL and professional athletics, including as
winner of the prestigious Stawell Gift in 1979, and is always open for a conversation with students of the College.
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EVENTS AND STAYS
Especially out of semester time, the College hosts events for external organisations and short
stays by guests, including those who book for conferences or other events, and those who book
through accommodation websites.
The “Events and Stays” work is important for the College – including promoting the public
image of the College, and because the revenue generated by it is essential for the College to pay
off the loans it has taken to enable it to build the Ivan Head Building and Graduate House.
Events and Stays is led by Mrs Kate Bowery, the College’s General Manager – Hospitality.
Short-term employees will also often be engaged to help with this work.
Undergraduate members of the College are also employed in assisting with Events and Stays
work, and their contribution is greatly appreciated.

FACILITIES MANAGER
Mr Paul Ashton is the College Facilities Manager and is in charge of all domestic matters, including the housekeepers. If you have enquiries about your room, your bed or your fixtures and
fittings, contact Paul, or you may visit his office. He is assisted by Vit Fedczkowski, Brad Skone,
and groundsman Kazem Shariati.

FELLOWS (MEMBERS OF COLLEGE COUNCIL)
The governance of St Paul’s College is entrusted by law to its Warden and Fellows, who together make up its Council (the College’s governance body). The Warden and Fellows are listed
earlier in this Handbook.
The College’s governance is provided for in the St Paul’s College Act 2018 (which repealed and
replaced the St Paul’s College Acts of 1854 and 1857). The St Paul’s College Act 2018, which modernized the governance of the College, provides for 12 Fellows (in addition to the Warden). Ten
of these 12 (four Anglican clergy and six lay people) are elected by members of the College who
are also graduates of the University, and the other two Fellows are appointed by the Council,
which must have regard to gender diversity in doing so. One Fellow of the College must be a
member of the academic staff of the University of Sydney.
For the purpose of election of Council members, eligible voters are graduates of the University
who have been resident in the College for at least three semesters or four terms. Most student
residents do not qualify to vote, however some do and they are encouraged to ensure that their
names are on the roll by contacting the Director of Community Development, Mr Richard
Morgan.
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FRESHERS
Freshers are members of the College who have come into residence in the current academic
year. The College is keen to welcome them warmly and to assist them in their transition to
College and, in most cases, to University life (including the different academic expectations and
supports at University from those to which most freshers are accustomed).
Freshers are asked to meet with the Senior Tutor early in first semester to discuss their academic work (and any other matters), and should take up this opportunity. All resident members of
the College are invited to meet with the Warden for a one-on-one discussion about their study,
career and personal goals and progress, and how the College can be most helpful to them; if
you would like to meet with the Warden, please seek an appointment through his Executive
Assistant.
College tutorials are compulsory for freshers who have tutorials available; please read the
section of this Handbook on “Academic Life” carefully.
In warmly welcoming new members to the College, the staff and students of the College have a
strong commitment to ensuring that all freshers feel comfortable and safe at College. Likewise,
freshers should feel free to come forward for assistance on any matter so that you are provided
with appropriate support and assistance to enrich and aid your personal development.
Much of the energy of the College during the first weeks of the year is devoted to making
freshers feel at home, finding out what they want to contribute and, from an academic point of
view, easing what can sometimes be a difficult passage from school to university. The College
takes these responsibilities seriously and is grateful for the trouble taken by later-year students
to make freshers welcome and to help them make the most of their first year in college.
One of the College’s aims during Welcome Week and the first few weeks of semester is for
freshers to meet other students from within St Paul’s, as well as those from other colleges and
other parts of the University of Sydney, and to begin establishing friendship networks that will
help freshers transition into College life.
Paulines pride themselves on warmly welcoming all freshers to our community. Activities such
as hazing which can demean individuals and which are based on hierarchy/social dominance
are not permitted at St Paul’s College. The College does not tolerate any form of harassment,
vilification or victimization (which may well be criminal offences as well). Regardless of
practices at other institutions, St Paul’s allows no degrading initiation rituals. Any attempt to
introduce such practices will jeopardise College membership and be subject to the College’s
and University’s disciplinary codes, and possibly the criminal law (which of course applies as
much in College as in the wider community). The College’s policy on hazing is set out later in
this Handbook.
Freshers will be introduced to educational and training programs at College which will continue to be refreshed throughout their stay. These programs will deal with consent, sexual
misconduct (including sexual harassment and assault) and its prevention (including through
bystander intervention), violence and violent relationships, drug and alcohol use, health and
well-being as well as certification in the Responsible Service of Alcohol (RSA).
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Finally, part of the voluntary duty of freshers at College is to work shifts at the Informal
(“Surreal Sounds”) and to help to clean up after major College events.

HONORARY ACADEMIC FELLOWS
The Honorary Academic Fellowship consists of senior scholars and others, most of them
non-resident, who have agreed to participate in the intellectual life of the College. Up to 25
Honorary Academic Fellows may be appointed by the Warden, with a normal renewable tenure
of three years.

INTERCOLLEGIATE ACTIVITIES
St Paul’s competes strongly in intercollegiate sporting and cultural competitions (Rawson Cup
for men’s intercollegiate sport, and the Palladian cultural competition). There are also opportunities for intercollegiate social interaction.
All those present at intercollegiate (or “Intercol”) activities, whether as participants or spectators, are bound by the Intercollegiate Harassment Policy and Code of Conduct which is found
under “Intercollegiate Code of Conduct” in this Handbook.

JUSTICES OF THE PEACE
The College has several Justices of the Peace available in case students or staff need to make a
statutory declaration or affidavit, or to certify a copy of an original document.
The primary functions of a NSW Justice of the Peace (JP) are to witness a person making a statutory declaration or affidavit, and to certify that a copy of an original document is a true and
accurate copy. (Please remember that it is a serious criminal offence to make a false statement
in a statutory declaration or affidavit, and that the penalties include imprisonment.)
Before a JP can certify a copy of an original document, the JP must have both the original document and the copy physically in front of them. The JP will check the document is completed
correctly. Also, the JP must watch you sign the document in the JP’s presence so please do not
sign the document before you meet with the JP. The services of a JP are at no charge. They
cannot tell you what to write in a statutory declaration or affidavit, or write it for you, or give
you legal advice.
JPs are appointed by the Governor of New South Wales for five-year terms. The following are
registered as NSW JPs:
Mrs Jackie Cox
Mr Alex Fitton
Mr Jason Kwek
Mr Richard Morgan
Dr Mark Schembri
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MAINTENANCE OFFICER
Mr Vit Fidyczkowski is the College’s Maintenance Officer. His office is located opposite the
entrance to the Main College Office. Any maintenance problems with your room should be
reported to him as soon as possible. He is assisted by Mr Brad Skone.

MEDICAL OFFICER
The College’s Honorary Medical Officer is Dr Vincent Braniff. When available he can take
inquiries on most daily health problems.
The Sub-Warden, Dr Mark Schembri, is also a Junior Medical Officer at the Royal Prince Alfred
Hospital and is available for any medical emergencies at the College.

OFFICE
See “College Office” above.

PEER SUPPORT LEADERS
Peer Support Leaders are senior students (third or fourth year at College or University, or postgraduate students) appointed by the Warden and Sub-Warden to be pastoral or welfare liaisons
for students, to be community builders, and to uphold a culture of inclusion, respect, and safety
in the College. This is an important position of student leadership within the College community.
Peer Support Leaders act as proactive pastoral carers for St Paul’s College students. They are
expected to act in a supportive, caring manner, upholding the values for which St Paul’s College
stands, including respect and dignity for all, regardless of gender. Their duties will vary, but
may include assisting first-year students with the crucial transition to University and College
life, and supporting students of any year with problems of any nature (e.g. academic performance and pressures, sexuality, depression, homesickness, cultural barriers, relationships,
family issues, alienation, alcohol or drug consumption etc.) or aiding those who need help
dealing with unfortunate events. They are committed to providing a non-judgemental environment where students can share their issues and seek help.
Peer Support Leaders work in conjunction with the pastoral care for all students provided by
College staff, such as the Sub-Warden, Chaplain, Senior Tutor, and Warden (and to some extent
with the disciplinary role of the Sub-Warden and Assistant Sub-Wardens). Some Peer Support
Leaders serve on the College’s Pastoral Care Committee.
Peer Support Leaders are available to talk to those who need support as and when required.
This includes where students have referred friends to Peer Support Leaders out of concern for
their welfare. The ethos of students looking out for each other is strong at St Paul’s, as an important element of the College community; it is also important that all students know that Peer
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Support Leaders and staff are available to support them whenever necessary.
Peer Support Leaders are listed earlier in this Handbook. Please do not hesitate to contact a
Peer Support Leader if you have any issues on which you may need support!

PHILANTHROPY
Philanthropy at the College is based on three major components: annual giving, major gifts and
bequests.
The pillar of the College’s philanthropic programme is the St Paul’s College Foundation, which
was established in 1977 as the long-term endowment fund for the College. In over 40 years of
existence, the Foundation has raised in excess of $45 million through donations and investment
returns, of which some $25 million has been invested back into the College for the provision
of much-needed scholarships, the maintenance of heritage buildings, and other important
projects.
In 2018, 55 students at the College received scholarships funded by a $600,000 grant from the
Foundation and this funding will increase in 2019. Several other students received scholarships
from funds outside of the Foundation, much of which has been donated by College alumni and
other supporters. This is one of the ways in which current students of the College benefit from
the labours and generosity of those who have come before them.
The enormous generosity of Paulines, which has sustained the College and its Foundation for
decades, signals not only their gratitude to the College for what it has given them but also their
commitment to ensuring future generations of Paulines are able to benefit from the transformative education offered by the College.
Importantly, each year most students in residence, or parents on their behalf, make a small voluntary donation to the Foundation and thus begins one manifestation of their gratitude to the
College which we hope will last a lifetime. We encourage all members of the College to do all
they can, as soon as possible and as much as possible, to contribute to handing these opportunities on even better to future generations.
Increasingly also, parents of resident Paulines and other friends of the College contribute to
supporting and improving the College through their philanthropic support, for which the
College is very grateful.
Donations to St Paul’s College, including to the Foundation, are fully tax deductible and will
work for generations to come.
For more information, please contact the Director of Community Development, Mr Richard
Morgan: community@stpauls.edu.au
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REGISTRAR
The College’s Registrar is Ms Carrol Evans, who is contactable at registrar@stpauls.edu.au, or in
her office. The College Registrar is a senior member of the administrative team of the College,
being responsible for the admission of students and administration of the College’s scholarship
and bursary programmes, amongst other aspects of support for students and the College’s academic programme. She works closely with the Senior Tutor and the Dean of Graduate House.
Applications to College (both undergraduate and for Graduate House) and all questions relating to entry to College or going out of residence in College, Scholarships, Union Grants, going
on Exchange, and related matters, are handled by the Registrar. The Registrar is also involved
in the organization of some College events (e.g. Schools Dinners).
Ms Carrol Evans, an experienced educator and educational administrator, commenced as
Registrar of the College in January 2019. She joined the College following a long and successful
career in secondary education, principally at SCEGGS Darlinghurst, including fifteen years as
Registrar there.
Ms Evans’ leadership in education administration has most recently included serving as Director of Administration and Operations at SCEGGS with oversight of the day to day running of
the School. Her career at SCEGGS also included responsibility for the co-ordination of communications and community education, and the modernisation of the SCEGGS applications
process, as well as numerous outreach and events projects.
Ms Evans has an academic background in History and English, holding a BA from the University of Sydney with majors in History and English as well as an MA in History. She also holds
teaching qualifications including a Diploma of Education from the University of Sydney and a
Diploma of Education (Teacher Librarianship) from Charles Sturt University. Her career in educational administration and leadership follows experience as an English and History teacher.

SENIOR ADVISER TO THE WARDEN
Mrs Emma Martinho-Truswell is Senior Adviser to the Warden. Her work in this role includes
working closely with the Warden on project managing implementation of the College’s Action
Plan for cultural renewal, arising from the Broderick Report on the College’s culture. She is
also helping to build the Graduate House community, and is available as a mentor to students
throughout St Paul’s College. She is doing this while working as Chief Operating Officer of
Oxford Insights, an international consultancy she co-founded, where her current focus is on
public policy questions related to artificial intelligence.
Emma Martinho-Truswell graduated from the University of Sydney with First Class Honours
in Law, and a Bachelor of Economics. After four years working in the Department of Prime
Minister and Cabinet in Canberra, she went as a postgraduate student to Lincoln College,
Oxford, where she topped her year in the Masters of Public Policy in the Blavatnik School of
Government.
Before co-founding Oxford Insights, Mrs Martinho-Truswell served as Head of Projects and
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Strategy at the Open Data Institute, and has delivered leadership programmes for the World
Bank, the European Commission and Sainsbury’s.
Her research on supporting Prime Ministers, undertaken for the Institute for Government,
contributed to redesign of policy functions at 10 Downing Street.

SENIOR TUTOR
The Senior Tutor co-ordinates academic life in the College’s undergraduate community, paying
particular attention to the tutorial program, other academic support for students, and the
activities of the Senior Common Room and Honorary Academic Fellows. In consultation with
the Warden, and assisted by the Assistant Senior, he has oversight of the College’s academic
program and student academic support (including Archives and the Library). Working closely
with the Registrar and the Warden, he leads the admissions process for members of the undergraduate community, readmissions (including monitoring of academic performance), and the
award of scholarships (both merit- and need-based).
Further information on aspects of the College’s academic program can be found in the “Academic Life” section of this Handbook.
Students considering changing their University enrolment must consult the Senior Tutor. All
students are warmly invited to consult with the Senior Tutor on any study or other matters,
and any student experiencing academic difficulties is strongly urged to do so. Any student who
fails a unit of study at any time is required to meet with the Senior Tutor as soon as possible.
(The College’s requirements for satisfactory academic progress for readmission to the College
are spelt out elsewhere in this Handbook.)
Mr Philip Barr is the Senior Tutor. Philip Barr attended St Paul’s as a resident student from
1973 to 1976, where he served as Honorary Secretary of the Students’ Club and Director of
Mummers.
He has had a distinguished career in secondary education in Australia and the UK, most recently as the widely admired Master of the Lower School at Sydney Grammar School in which
role he deputised for the Headmaster, interviewed all candidates for admission (together with
scholarship candidates), and was responsible for the general welfare and pastoral care of all
boys in their first year at the School.
During his 39 years as a schoolmaster, he has taught English, Art (principally Art History) and
French. In his early years at Sydney Grammar he served as Rowing Master and a House Master.
He is an experienced and enthusiastic rowing coach and continues to coach schoolboy crews
today.
In the mid-1990s he had a three year posting at Oundle School, Northamptonshire, the largest
co-educational boarding school in Britain.
Philip has had a long affiliation with St James’ King Street, where he has served principally as a
musician, but also as a parish councillor and parochial nominator.
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Since his retirement from Sydney Grammar School in 2016, Philip Barr has been active in supporting the admissions and academic programs of St Paul’s College, and became Senior Tutor
of the College on 1 July 2018.

STUDENTS’ REPRESENTATIVE COUNCIL
The University’s Students’ Representative Council (SRC) is the organisation that represents undergraduate students. The SRC is entirely independent of the University administration and of
government funding. Its offices are located in the Wentworth Building on City Road. The SRC
provides a wide range of services for undergraduate students including the student-run newspaper, Honi Soit. For further information about the SRC, please contact former SRC Councillor
and current Assistant Sub-Warden, Alex Fitton.
Postgraduate students are not members of the SRC, but have their own representation in its
sister organisation, SUPRA (Sydney University Postgraduate Representative Association). For
further information about SUPRA, please contact current SUPRA Representative and Assistant
Senior Tutor, Patrick Cook.

ST PAUL’S COLLEGE FOUNDATION
See the entry on “Philanthropy” above.

ST PAUL’S COLLEGE UNION
The St Paul’s College Union is an association of alumni and present resident members of the
College. It was founded by the students of the College in 1891. It aims to unite the Pauline
community, support the College financially, and otherwise promotes its interests. This is
reflected in the fact that the Warden is the President of the Union.
All resident members of the College (graduate and undergraduate) are members of the Union
and, unless otherwise requested, all students automatically become life members of the Union
upon leaving the College through the transfer of their caution money. The Union also holds
dinners either annually or every second year.
Twice a year, in April and October, the Union calls for submissions from Paulines currently
in College for funding to support study and travel related to their studies or student learning
experience. This funding is known as “Union Grants”.

ST PAUL’S COLLEGE WOMEN’S ORGANISATION
The main purpose of the St Paul’s College Women’s Organisation is “to unite all women who
through kinship, affection or sentiment are interested in the traditions and welfare of St Paul’s
College”.
This translates into an organisation, created in 1927 and active today, with a current member- 28 -
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ship of about 300, run by an Executive and Committee elected at an Annual General Meeting
held each May. Mrs Rebecca Lim was elected President at the 2018 AGM.
Various events are held each year. Events in 2019 included a Welcome Afternoon Tea for Freshers and their parents, a Winter Cocktail Party in July and their annual Bridge Day at the College
in August.
Proceeds from events support special projects in the College. In addition, the Women’s Organisation has an ongoing commitment to provide funding for the framed photographs of Rawson
Cup teams for display in the corridors. The Women’s Organisation has provided a number of
student facilities in recent years as well as works of art, the latest being the sculpture by Ayako
Saito, “Chamber II”, which was erected in the Chapel Quadrangle in 2017. (A further sculpture
by Ayako Saito, “Heaven’s Door”, was commissioned and donated by an alumnus, Dr Andrew
Bell SC; it is in the College’s Third Quadrangle, between the Ivan Head Building and Graduate
House.)
The active support of the Women’s Organisation is very much valued by members of St Paul’s
College.

SUB-WARDEN AND ASSISTANT SUB-WARDENS
The Sub-Warden is the Warden’s deputy in the residential life of the College’s undergraduate
community.
The Sub-Warden, Dr Mark Schembri, works particularly to promote collegiality and leadership
in our resident community. St. Paul’s College seeks to develop a sense of personal and social
responsibility for all members in all aspects of daily college life. Excellence, respect for others
(including respect and dignity for all, regardless of gender), empathy and collegial leadership are
expected of every Pauline.
Amongst other roles, the Sub-Warden and the Assistant Sub-Wardens are responsible for the
good discipline and after-hours management of the St Paul’s undergraduate community. Both
take an active role in the pastoral care of College members, and are always available for a
discussion of any personal matter in the strictest confidence. They also work very closely with
the Students’ Club Committee in the organization and running of College events.
The Sub-Warden, lives in 217/218 in Top Denison with his wife Sarah, their daughter Abigail
and son William. Mark actively oversees and participates in the day-to-day running of student
life, and he fulfils many of the Warden’s duties in his absence. He is a central pillar of pastoral
support for College members. He is always available for the discussion (in the strictest confidence) of any personal matter.
Dr Mark Schembri was appointed to St Paul’s College in 2012. He is a graduate from The University of Sydney with Honours degrees in Veterinary Science, Science, and Medicine, and also
of Harvard University with a Master’s degree in Public Health.
Mark has a distinguished record as an equine veterinarian where he also serves as a member of
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the Australian College of Veterinary Surgeons in Theriogenology. In 2001 he received First Prize
for Equine Medicine in the University’s Faculty of Veterinary Science. In 2007 he was elected
the youngest-ever councillor of the Royal Agricultural Society and presently serves as Chair
of its Veterinary Committee. In 2011, he was recognised as Educator Partner of the Year by the
Veterinary Faculty at the University of Sydney for his teaching. He is presently a veterinarian
for the Australian Turf Club where he often works at Randwick racecourse. Mark also works as
a doctor at Royal Prince Alfred Hospital in Sydney.
The Assistant Sub-Wardens are Mr Alex Fitton and Mr Angus Begg. Alex lives in Arnott (top
Arnott, room 181), and Angus Begg in the Ivan Head Building (room 1217). They too offer pastoral care, particularly for freshers, and may be contacted.
If you need to report any incident or seek assistance after hours, the Sub-Warden, Assistant
Sub-Warden or the College Duty Officer (CDO) can be reached by dialing 0422 888 970 or
calling 9550 7747 (extension 747 from an internal College phone) (all such calls are diverted to
the CDO mobile phone).

SYDNEY UNIVERSITY SPORT AND FITNESS
Originally called the University Sports Union, and founded in 1890 by members of this College,
Sydney University Sport and Fitness is a major part of University life. Check out its buildings in
Western Avenue (Arena gym and Ledge Climbing Centre), and beyond the Wentworth Building
(Sports and Aquatic Centre). SUSF administers 42 sport and recreation clubs, organises sporting
and recreation events, and offers students and non-students a comprehensive range of sporting
opportunities and facilities. All College residents are entitled to become members and are entitled to take part in activities arranged, join any of the constituent clubs and use the facilities
provided. Go to their website, at www.susf.com.au.
See also the section of this Handbook on “Sporting Life and Games”.
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UNIVERSITY OF SYDNEY UNION
The University of Sydney Union (USU) is the oldest and largest student organisation in Australia. It co-ordinates a wide range of activities, programs and events, and operates services and
facilities to make life on campus more enriching and enjoyable for students of the University of
Sydney.
Notably, most Clubs and Societies on campus are supported by and affiliated with University
of Sydney Union (see below, University Clubs and Societies). USU runs commercial operations
on campus to support this activity and receives additional funding from the Student Services
Amenities Fee.
The Union is separate from the University of Sydney and is governed by a student Board of
Directors elected by students. The Directors formulate USU policy and act upon the recommendations of USU committees and delegates. All USU members are eligible to run for a Board
position. Board Directors are elected for a two-year period (from July 1 to June 30 two years
later) with half the board retiring annually. Nominations open during Welcome Week and close
by the end of March.
In 2019 USU membership is free to all students of the University, and student members can
choose to opt into USU Access Rewards for an annual fee of $45 to obtain a range of retail
discounts both on and off campus.

UNIVERSITY CLUBS AND SOCIETIES
Beyond the activities offered within the College, students are strongly encouraged to become
involved with broader University of Sydney campus life. College is an excellent base from which
to participate in the wider University community, and should not become a narrow and unduly
inward-looking experience.
The University of Sydney Union supports over 200 clubs and societies that you can join to
pursue your own interests. To find out about what clubs there are and how to join them, view a
copy of the Clubs and Societies directory, on the USU website at www.usu.edu.au.

WARDEN
The Warden is the head of the College.
Dr Donald Markwell has been Head of College since February 2018, and when the St Paul’s
College Act 2018 came into effect on 4 February 2019, formally became the 11th Warden of the
College. (Previously the Warden of the College was required to be an ordained Anglican clergyman. For a list of Wardens, see the brief history of the College near the end of this Handbook,
or the College website.)
The Warden is both the leader of our College community, and the chief executive officer of the
College in all of its activities. As Warden, Dr Markwell is President both of the Students’ Club
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(the resident community) and of the College Union (the resident and alumni communities
combined). As part of his overall leadership and management of the College, he has responsibility for the admission, education, discipline and well-being of the students, some of which
responsibility he delegates to resident officers, such as the Sub-Warden, Dean of Graduate
House, Senior Tutor, and Chaplain.
Dr Markwell invites any resident student of the College to meet with him one-on-one to
discuss his or her goals, progress and plans, and invites all members of the College to give him
his or her thoughts on what is best about the College and what can be improved.
He is available to discuss any issues – personal, academic, College-related, or otherwise – with
any member of the College. Appointments to see the Warden should be made with the Warden’s Executive Assistant. Paulines coming to see the Warden should dress appropriately (at
least smart casual).
Born in the outback of Queensland and Rhodes Scholar for Queensland for 1981, Dr Markwell was the first Rhodes Scholar to be Warden of Rhodes House, Oxford (2009-12). He had
previously served as Deputy Vice-Chancellor (Education) of the University of Western Australia
(2007-09), Warden of Trinity College at the University of Melbourne (1997-2007), and Fellow
and Tutor in Politics at Merton College, Oxford (1986-97).
Dr Markwell has served as Senior Adviser on Higher Education to the Federal Minister for Education (2013-15), and Senior Adviser to the Attorney-General and Leader of the Government in
the Senate (2015-17). He worked closely with Foreign Minister Julie Bishop on the development
of the New Colombo Plan, which supports Australian undergraduates to study and undertake
internships in the Indo-Pacific region.
Dr Markwell studied at the University of Queensland, the University of Oxford as a Rhodes
Scholar, and Princeton University in the United States. As well as teaching and mentoring
undergraduate and postgraduate students for many years in Oxford, he has held the title of
Professor and worked closely with students in four Australian universities.
A political scientist, his publications include several books on international relations, constitutions and other political issues, higher education, and leadership. A number of these books are
in the College and University Libraries.
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ROOMS AND BUILDINGS
The College buildings include some of the oldest and some of the newest on the University of
Sydney campus.
The College’s original buildings date back to the 1850s and include some of the finest examples of neo-gothic architecture and stonework in Australia. Besides being our home, they are
of very considerable historical interest and value, indeed of national importance, and College
members are encouraged to think of them accordingly.
The College’s newest buildings are the Ivan Head Building, providing world-class accommodation for around 100 undergraduates and staff members, and Graduate House, home to our
community of women and men postgraduate students and academics. Both were completed in
2018. The design of the Ivan Head Building and Graduate House reflects many features of the
original college buildings.

ARCHIVES
The College Archives, on the ground floor of the Mansfield Library (the College Library), hold
the records of the history of the College from its foundation in the 1850s. This is an extremely
important collection, with significance for the College, the University, and Australia at large,
and its conservation and integrity is to be maintained at all reasonable cost. The room is locked,
and may be accessed by arrangement with the Archivists, the Librarian, or the Senior Tutor.
For the continuation of the historical record, it is important that convenors of all student committees deposit their records with the Archives at the end of each academic year. The Archives
catalogue is accessible from the Senior Tutor.

BALL GAMES
The College Oval provides the perfect venue for ball games. Indoor ball games jeopardise walls,
ceilings and light fittings. They are banned and may attract a fine. Ball games in the main
Quadrangle are also not encouraged. You are responsible for any damage; the repair of leadlight windows is very expensive.

BAR
The College Bar – also known as the Salisbury Bar – is described more fully in the Bar section
of this Handbook.

BEDS
Students may only bring in their own bed, or change the bed currently in their room, with the
prior permission of the Sub-Warden, usually on production of a health professional’s letter
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detailing the reason for such a request.
Students over 6’2” (188cm) may discuss the need for an extra-long bed with the Sub-Warden
and the Director of Operations. Permission for a non-standard bed must be applied for with the
supporting documentation. Any non-regulation furniture for which permission has not been
given may have to be disposed of at the student’s expense.

BICYCLES
Bicycles may be stored on designated bike racks or in student rooms. They must not be stored
in corridors, stairwells or any exits for fire safety reasons. The College Office can advise you of
suitable available areas for bicycle storage.

CHAPEL
The Chapel of St Paul’s College was consecrated in 1960 by the Most Reverend Hugh Rowlands
Gough, Archbishop of Sydney 1959-1966. It stands as both the spiritual and liturgical heart
of the life of this Anglican college with weekly services conducted according to the Book of
Common Prayer (1662). All members of the College community from any or no faith background are warmly welcome to attend our worship services. The organ was built by the Dutch
organ company, DA Flentrop of Zandaam, and is the only example of their work in Australia. It
was installed from 1971 to 1972 and is neo-classical in style.
Chapel life is described more fully in the “Spiritual Life” section of this Handbook.

CLEANING
Housekeepers will clean your room and change your linen once a week. They will also clean
and maintain the corridors and bathrooms daily. The housekeepers are not to be treated as indulgent parents or as personal servants, and they cannot be expected to deal with unnecessary
mess. A vacuum cleaner is available for students use under the stairs next to room 33 in Top
Radford. Vacuum cleaners are also available throughout college from the housekeepers. Please
ask your housekeeper to borrow one when required. Any further enquiries should be directed
to the Facilities Manager (9550 7461; email housekeeping@stpauls.edu.au).

CLOISTERS
The cloisters consist of the Dangar Cloisters, built in 1864 with a gift from the Hon. H.C.
Dangar, which were later extended by the Salisbury Cloisters, built in 1981-82 with a gift from
Charles V. Salisbury. The balcony above the cloisters may only be used for social purposes with
permission from the Sub-Warden.
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CONCORDIA
The College Bell, “Concordia”, hangs above the entrance to the Concordia courtyard and the
College Bar (the Salisbury Bar), and has been integral to College life since 1858. It is inscribed
with “Concordia soll ihr Name seyn” (“Concordia shall be her name”), from “The Song of the
Bell” by the German poet and playwright, Friedrich Schiller.
Historically the Concordia has been rung at 12:20pm to announce that ten minutes remain
until the start of lunch, and at 6:00pm and ten minutes before the start of Formal Dinner.

DAMAGE
Residence in the buildings of the College, both old and new, brings with it responsibility. Paulines respect their College space and the heritage value of our buildings and the generosity by
which other Paulines and other supporters of the College have given significant sums to build
and restore these great buildings for present residents to enjoy. It is essential that all members
of the College and their guests act with full respect for the physical fabric of the College (as well
as showing respect for other individuals) at all times.
Sandstone, leadlight windows, slate roofs and historic furniture and artworks are all beautiful
but also fragile and expensive to repair or replace. Blu tack must not be used to affix signage to
sandstone. You are specifically encouraged to limit all notices to the many notice boards. You
are also expected not to hit, kick or throw any kind of ball against the sandstone or in a zone
where slate roofs or leadlight may be damaged, and more generally to use your common sense
to avoid damage to the fabric of College.
Equally, the new buildings must be fully respected and not damaged. They provide a very high
standard of student accommodation (probably as high as any in the world), and have been
made possible through the efforts and generosity of old members of the College and others.
Where any damage to the fabric or furnishings of College occurs, the full cost of repair will
be payable in addition to any fines levied (or other disciplinary action taken) for the behaviour
leading to the damage being caused. Members of the College will be held responsible for
damage caused by their guests. Members of the College may also be asked to move from corridors or rooms if they have been found to be responsible for damage.
All damages to College property, whether wilful or accidental, is to be reported to the Sub-Warden - preferably by the person(s) who caused it, but otherwise by concerned students and staff.
Repairs to College property can be arranged by submitting a maintenance request to the Facilities Manager, Mr Paul Ashton.

DINING HALL
The Dining Hall, which is part of the original College buildings, is where all meals are taken
and is the day-to-day meeting place for the College community, especially at Formal Hall
(dinner) Monday to Friday. Breakfast and lunch are served in the Buttery, whilst Formal Hall
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is a three-course meal served at the table for which the dress is jacket, tie and academic gown.
Footwear is to be worn at all times in the Hall; caps and other headgear should be removed.
Guests (female and male) are very welcome at College meals (with $10 per meal to be charged to
their College host).
The Dining Hall was opened in 1859, the second year that students had occupied the College.
For the last 160 years it has been the meeting place for meals and festivities, and a hub for the
College and its alumni. Portraits of significant people in the College’s history hang in it, including: Sir Alfred Stephens, who was Chief Justice of NSW and one of the founders of St Paul’s
College; Bishop William Broughton, who was Bishop of Australia at the time of the College’s
founding; Air Marshal Sir James Rowland, former Governor of NSW and Pauline, a number
of 20th century Wardens of St Paul’s, and our two Pauline Prime Ministers, the Rt Hon Sir
William McMahon and the Hon Gough Whitlam.
See the Handbook section on “Events and Festivities” for meal times and arrangements for
guests dining in Hall.

ELECTRICAL APPLIANCES
Bar radiators of any description are not permitted and all heaters must be turned off if you are
away from your room. Double adaptors are not permitted. Residents must use fused power
boards with surge protection. All electrical items over the age of one year need to be tested and
tagged, at the resident’s expense. If under 12 months, the invoice is required as proof.

FURNITURE
All College rooms include a bed, desk, chair, and wardrobe. Rooms in the Ivan Head Building
and Graduate House are fully furnished. The Sub-Warden’s permission is required before
removing any College furniture from your room.
Personal bedding (e.g. double or queen beds or futons) also needs the written permission of
the Sub-Warden, usually with a doctor’s certificate indicating that you have a significant back
problem or are too tall or broad for a normal bed. If you need an especially long and/or firm
bed, the College will try to meet your requirements.
Other than in the Ivan Head Building and Graduate House, in which rooms will be fully furnished, residents may have sofas in their rooms, if two-seater only (or smaller) and in reasonable condition.

FIRE ALARMS
Fire protection systems, including smoke detectors, sprinklers and alarms, are crucial to the
safety of College residents and must not be tampered with under any circumstances. Any interference with any aspect of fire safety systems is liable to result in severe College disciplinary
action. If you falsely or willfully set off a fire alarm, a fine of up to $2,000 will apply alongside
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any other disciplinary action.
See also the section titled “Fire” later in this Handbook.

FIREPLACES
Most rooms in Blacket and Radford have fireplaces. These are now strictly decorative and are
not to be used. Current fire regulations forbid naked flames (including candles) in residential
rooms.

GRADUATE HOUSE
As part of the major expansion of the College, a new “Graduate House” for 140 residents was
completed in late 2018, and is fully operating in 2019. Graduate House is a world-class collegiate community for postgraduate students and academics of the University of Sydney, women
and men from Australia and abroad, with state-of-the-art rooms and other common facilities.
Graduate House will be of great benefit to the undergraduate community of St Paul’s College,
as it will be to the University as a whole. Members of Graduate House are, like members of our
undergraduate community, fully members of St Paul’s College.
The Graduate House community is led by the Dean of Graduate House. A Fellow of Magdalen
College, Oxford, Dr Antone Martinho-Truswell, was appointed the inaugural Dean of Graduate
House, and commenced in that role in late 2018. There is a profile of him in the entry on the
Dean of Graduate House in the “People and Offices” section of this Handbook.
The Ivan Head Building and Graduate House form a Third Quadrangle with significant new
amenities, including a new gymnasium (now in use) and study centre, library, and music rooms
(to be opened when sufficient funds are raised to fit them out).
From time to time, undergraduates will be invited to Graduate House for dinner or social
events, and are encouraged to avail themselves of such opportunities.

GRAFFITI
The College is a graffiti-free zone and operates on an instant removal policy in all areas of
College. Breaches of this rule will be subject to disciplinary action.

GYMNASIUM (THE TAG FAMILY GYMNASIUM)
There is a large and high-quality gymnasium in the basement of the Ivan Head Building. It
is for the use of all resident members of the College, undergraduate and graduate. Resident
members of the College are permitted to take one visitor at a time to the gym.
Resident College members can access the room at any time with their room key, but make sure
that it is locked when you leave, that equipment is placed back in its correct position, and that
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you get rid of rubbish and keep the gym tidy for the use of others. Undergraduate members
of the College should be mindful in their behaviour and dress that postgraduate women from
Graduate House are also regular users of the gymnasium. Food may not be eaten in the gym.
Music must not be played on the speakers after 9.30pm.
The gymnasium is named in recognition of the generous support given by the Mr Anton
Tagliaferro and the TAG Family Foundation which has helped to made construction of the gym
possible.

IVAN HEAD BUILDING
The College’s new “Ivan Head Building” to the north of the Denison and Garnsey buildings
opened during the first half of 2018. This building is named after the College’s 10th Warden,
The Rev’d Canon Dr Ivan Head, who served the College as Warden for 23 years.
In total there are 106 new rooms - mostly studios with en suites averaging 30 square metres in
size, fully furnished and air conditioned, and with other modern amenities. Construction of
the Ivan Head Building has enabled expansion of the undergraduate community at St Paul’s to
nearly 300 resident students, enabling many more young men to gain the benefits of collegiate
education at St Paul’s.
The Ivan Head Building and Graduate House form a Third Quadrangle with significant new
amenities, including a gymnasium (already open) and a new study centre, library, and music
rooms (which will come into use when sufficient funds are raised to fit them out).
In addition, the University of Sydney is leasing approximately 2,400 square metres of space
under the Ivan Head Building and Graduate House, below the level of the College Oval facing
north. This space, called the St Paul’s Colonnade, will be used for University teaching and will
operate independently of the College’s spaces in those buildings.
Along with Graduate House, the Ivan Head Building will be officially opened by the Chancellor
of the University of Sydney, Ms Belinda Hutchinson AM, on Sunday 3 March 2019 at 4.15 for
4.30pm. The new buildings will also be dedicated and blessed by the Visitor of the College and
Anglican Archbishop of Sydney, the Most Rev’d Dr Glenn Davies. All members of the College
and their families are warmly invited to the opening. RSVP at https://www.stpauls.edu.au/
opening/ Dress is business attire (i.e. suit/jacket and tie); students assisting with the event are
requested to wear gowns.

JUNIOR COMMON ROOM
The JCR is the undergraduate students’ sitting room. It has traditionally been used for coffee
and conversation after dinner, including for talks, discussion groups, and suppers. It is also
used by the College for meetings and a variety of other purposes. Resident College members
may access the room at any time with their own room key but should ensure that it is locked if
they are the last one out.
- 38 -

Rooms and Buildings
LAUNDRIES
There are seven laundries for student use. They are located in Lower Garnsey, Middle Denison,
Lower Tower, Lower Arnott, Middle Arnott, the Ivan Head Building, and Graduate House.
Each wash costs $3 (three $1 coins required); use of the dryers is free. You need to provide your
own washing powder. Irons and ironing boards are provided in Garnsey, Tower, South Chapel
Court, the Ivan Head Building, and Graduate House. You would be wise to master these skills if
you don’t yet have them, and might consider buying a personal iron and mini-board.

LIBRARY
The Mansfield Library (the College Library) holds general reference books, recent books of
topical interest, and contemporary fiction. There is a continuing effort to stock books relating
to subjects of high enrolment in College. A collection on Positive Education and Cognitive
Psychology can be found on the ground floor against the northern wall. On the first floor, the
Cannington Law Library, a subsection of the Mansfield Library named after W.G. Cannington
(Senior Student 1962; died 1969), has a selection of law reports, digests, and statute law.
The Library is for the use of all resident members of the College, graduate and undergraduate.
Students have 24-hour access to the Library with their room key. Loans must be recorded in the
logbook near the entrance. However, reference books and law reports are never to be removed
from the Library. Eating and drinking are not permitted.
The Librarian, Ms Virginia Pursell, is usually in the Library on Wednesdays. Suggestions for
acquisitions should be made to her, or to the Senior Tutor.
A large library and study centre will be created in the large space beneath the “Third Quadrangle” (between the Ivan Head Building and Graduate House) when the funds are raised to fit out
the space properly (some $2 million is needed).

LOCK-OUTS
Please take care not to lock yourself out. It is an imposition on others and can become a discourtesy. If you are locked out of your room during the day, please see Reception who will assist
you between 9am and 5pm.
From 5.00pm on weekdays and over weekends, students locked out of their rooms may contact
the College Duty Officer on 0422 888 970 or 9550 7747 (extension 747 from any College phone).
CDOs may respond to these requests, but as a courtesy rather than as a duty (see the earlier
Handbook entry on “College Duty Officers).
Although CDOs will respond at any time if you have a genuine problem, being without your
key after 11 pm is not necessarily an emergency and you should consider staying in a friend’s
room rather than waking the CDO.
Records are kept of lock-out calls, and if you are repeatedly locked out (more than three times
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in a semester) you will be fined.
Please note that housekeepers, staff or the CDO cannot let you into another Pauline’s room or
a visitor into your room without permission from the Sub-Warden.

LOST KEYS
If you lose your room key, a $75 charge will be made for a bi-lock key of the older sort and $25
for an electronic key, which is payable upon issuance of your new card/key. During business
hours, please see Reception and you will be issued with a new key. After hours, subject to what
is written in the entry above on “Lock-outs”, the CDO can let you into your room until you are
able to contact the Receptionist and Operations Assistant.

MAINTENANCE
College members are responsible for the physical condition of their rooms. The college appreciates the desire to personalise the room but this must be done without damage. New Blu tack
is available from the office to ensure the best outcome. Older dried Blu tack can cause discolouring of the wall. Nails and hooks are not to be used as they will damage the wall. If Blu tack
is not sufficient to hold the picture the only option is to use a picture rail wherever possible.
Please ask at the office if you need any assistance.
No posters, pictures or wall fixings are allowed in The Ivan Head Building, or Graduate House.
Upon arrival, check your room for any defects or damage and report any problems to the
College Office as you may be charged for any damage above reasonable wear and tear. Any
maintenance problems in your room or in common areas (e.g. bathrooms and corridors) should
be reported to the College Office or Paul Ashton. This is important for functional and safety
reasons.

MID-YEAR BREAK AND SUMMER VACATION
Undergraduate residency entitles you to the use of your room during the semesters (including the examination periods). Unless the Sub-Warden has given permission otherwise, all
personal belongings are to be taken from rooms during mid-year break (i.e. between first and
second semesters) and between years. This is very important, as the College needs to make
rooms available to guests during the vacations (revenue from “Events and Stays” is essential to
the sound financial position of the College).
Should you wish to leave anything at the College, please speak with the Receptionist and Operations Assistant in advance of the vacation. The College will supply boxes to allow storage of
your items in a safe storage area in the College.
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NOTICE BOARDS
The main notice boards are located in the Blacket vestibule. Information related to the calendar
of the tutorial program is found here, as are notices from the Senior Tutor. In addition, Students’ Club and convenorship notices are posted here. Please remember that all notices should
indicate the author by name and room. Please check them daily for updates.
Another important notice board is that of the Warden which is located beside the door to the
College Office. There are other notice boards at the entrance to all College buildings.
Please note that all notice boards are considered a public space, available for viewing not only
by College residents but also by visitors and members of the public. Any material posted on
notice boards which infringes College policies (e.g. by showing disrespect to anyone), or graffiti,
will be dealt with as a disciplinary matter by the Sub-Warden.
Other means of conveying notices in the College include announcements in Hall, email, Facebook, the College website and instant text messages.

OVAL
The College oval is a remarkable asset to the College and the University. It is maintained by
Sydney University Sport and Fitness (SUSF).
Subject to SUSF and other bookings, the College Oval is available to all resident members of
the College for informal games (e.g. casual cricket, Tip, etc.). Formal matches will be arranged
by the Convenor of the sport who will book the oval through the College Office. The College
controls the calendar of SUSF bookings and retains general control of its Oval.

QUADRANGLES
Like the traditional design of Oxford and Cambridge colleges, St Paul’s College is built around
quadrangles.
Today, there are three – the old or main Quadrangle, the Chapel Quadrangle, and the Third
Quadrangle (behind Denison, and between the Ivan Head Building and Graduate House).

ROGERS ROOM
College members conduct concerts, plays, debates and meetings in the Rogers Room, named in
honour of the Rogers family, who have been associated with the College since 1857. The Rogers
Room is located above the Junior Common Room.
For permission to book the Rogers Room for an event, please email all three of the following
parties in the same email: the Sub-Warden (Dr Mark Schembri - subwarden@stpauls.edu.au),
the Hon. Secretary of the Students’ Club and also the College Office (reception@stpauls.edu.
au).
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SHOP
The Students’ Club Shop is run by a syndicate of College members and is next to the College
(Salisbury) Bar. It is generally open at 10pm, Sunday to Thursday. Drinks, confectionery, biscuits, cheeses and hot snacks are stocked, plus necessities such as washing powder. The shop
is deemed a public space for the purposes of College and University policies. (There is also a
vending machine on the ground floor of Garnsey.)

TELEVISIONS
A large-screen television is available for communal viewing within the College. It is located in
the Rogers Room and is connected to Foxtel pay television.
There are also televisions in each of the rooms of the Ivan Head Building and Graduate House,
as well as some common rooms and the gymnasium.

TUTORIAL ROOMS
The College has seven dedicated tutorial rooms: two on the first floor of the Library, one in
North Chapel Court, one in Bottom Arnott, and three in the Ivan Head Building. Tutorials are
also held in the Cannington Law Library. Tutorials may also take place in the reception room
which was previously the College gym near the Chapel.

VENDING MACHINE
There is a vending machine on the ground floor of Garnsey, from which drinks and some
snacks can be purchased.
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ADMINISTRATIVE AND LOGISTICAL
ABSENCE, INJURY OR SICKNESS
You should contact both the Sub-Warden, Dr Mark Schembr, and the Registrar, Ms Carrol
Evans, if you are going to be absent from College for a period greater than three days during
semester, if you are going to hospital, or if you are unwell while at College or have been injured.
Any injury endured while on College grounds or related to College activities must be reported
to the Sub-Warden as soon as possible. The Honorary Medical Officer Dr. Vincent Braniff can
be of assistance for medical issues. The Sub-Warden is a medical professional and is able to
provide on-the-spot recommendations for further medical treatment.

ACCOUNTS
College accounts may be paid by online via direct deposit or credit card (Visa or MasterCard),
or in person with a debit or credit card, cheque or cash. Account enquiries should be directed
to Mrs Jackie Cox, Mr Jason Kwek or Ms Zhilin Ao in our College Finance Department. Debts
to the Students’ Club are collected by the Finance Department on behalf of the Students’ Club
Committee.

BANKING
Banking facilities are available within the University: National Australia Bank and the Commonwealth Bank have branches in the Wentworth Building on campus. Westpac have an ATM
on the lower ground level of the Sports and Aquatic centre. There is a generic ATM in Ralph’s
Café in the Arena Building. There are also ATMs and other banks in the Broadway shopping
centre.

BY-LAWS
The By-Laws are the formal rules that, amongst other things, govern residency at College and
set out the rights and responsibilities of membership of St Paul’s. They are on the College
website, and you should familiarise yourself with them.

COLLEGE-CRESTED GOODS AND TIES
A variety of crested goods and College-supporter wear is available from the Students’ Club. In
addition, College ties may be purchased from the College Office.

EMERGENCIES
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In the case of an emergency, warn your neighbours immediately.
If during business hours, contact the College Office on 9550 7444 (extension 444 from an internal phone).
After business hours, contact the College Duty Officer on 0422 888 970 or 9550 7747 (extension
747 from a College phone), then the Sub-Warden in that order.
If you can’t raise anyone at College, phone Emergency Services on 000 (112 may also be used for
emergency calls from a mobile phone) and University Security on 9351 3333.
IF YOU DETECT A FIRE: Phone the Fire Brigade on 000 (112 is another emergency number
available from mobile phones). You should then contact the College Office on 9550 7444, the
CDO on 0422 888970 or the Sub-Warden. Under no circumstances should residents place
themselves at risk in attempting to fight a fire.

FINES
Under the By-Laws of the College, students who commit a breach of the By-Laws or Regulations, or a breach of discipline, or who commit misconduct in or out of the College may be
fined by the Warden or Sub-Warden. Fines are payable in cash only and within a week of being
issued. Other disciplinary measures may be invoked if necessary; these may range from (e.g.)
being banned from the College Bar to suspension or expulsion from the College.

INSURANCE
The College insurance policy does not cover the contents of your room. We strongly suggest
you discuss this with your own insurance provider.

MAIL
During the week mail is distributed by the mail convenors to all resident students. If you are
expecting a parcel or fax please let the Office know in advance.

PARKING
Cars displaying current stickers may be parked in College grounds. No other parking is permitted. Motor vehicles parked at College must show a valid College parking permit. Residents
wishing to apply for an annual permit should contact the College Office. Charges apply for
parking permits. Permits will be allocated to undergraduates on the basis of need and then seniority at College. Parking will not be available for freshers in first year of University, although
in exceptional circumstances an application may be considered. Postgraduate parking permits
will be allocated by the Dean of Graduate House.
Parking permits will be colour-coded in 2019. The colour will relate to the specific area of
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College to which the permit applies. If parked outside of the relevant area, fines may apply.
Please always park within the lines of one parking space to allow as many cars as possible to
park.
Visitor parking is very limited. When available, it may be made available for parents visiting
resident Paulines who are in College at the time. An application for a visitor permit should be
made at the Office during normal business hours. Space permitting, a permit will be issued.
Frequent applications will not be successful. University security patrols are authorised to (and
frequently do) issue parking tickets and fines to cars parked unlawfully or causing obstruction
at any time.

POST OFFICES
The nearest post office is on campus, opposite the Holme Building on Science Road. There are
other post offices on Missenden Road (near Royal Prince Alfred Hospital) and in the Broadway
Shopping Centre on the ground floor.

PRINTER
A multifunction printer is available in the Library. This printer has the ability to scan documents to PDF and photocopy, as well as print in black and white. An account can be set up in
the College Office to allow for usage. Paper is supplied and you will be billed a charge per page
to cover costs.

ROOM DRAW
Rooms are pre-allocated to freshers and may not be changed in your first year. Thereafter the
allocation of rooms depends on the number of room points you have earned each year. Every
year at College and at University earns room points, as do convenorships and participation in
College activities. On application, the Sub-Warden may “quarantine” a room for a student for
sufficient reason.

SHOPPING
The closest major shopping centre is the Broadway Shopping Centre, containing Coles, K-Mart,
a Medical Centre, various other retail outlets, and Hoyts Cinemas. King Street, in Newtown, is
home to a host of cafes, restaurants and bars as well as a 7 Eleven and IGA for conveniences.

TRANSPORT
The 422, 423, 426 and 428 buses travel to and from the city or Central Railway Station from bus
stops along City Road approximately every ten minutes during weekdays. Travelling to the city
is cheaper if you walk down to the University stop, rather than crossing Carillon Avenue which
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is closer but runs into an extra section. When returning from the city, the bus runs along Castlereagh Street and stops directly opposite the College gates.
Taxis are also available on a regular basis on City Road. The best point to be picked up by an
Uber driver is 9 City Road, Camperdown NSW.
A free University Security bus service operates to, from and around the Camperdown and
Darlington campuses each weekday that Fisher Library is open (except for public holidays).
During semester, at peak times (4.40pm to 8.30 pm), two buses operate along the route, which
commences at Fisher Library and terminates at Redfern Station. The service is reduced to one
bus during semester breaks and each night from 8.30 pm until the library closes. The buses run
for security purposes, not convenience, and do not carry passengers a couple of stops to save
a walk to the nearest bus stop. Please be considerate of other passengers whose destination is
Redfern Station.
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ACADEMIC LIFE
St Paul’s College was created, and exists, as “a college of and within the University of Sydney”,
to be a residential academic community in which all students are encouraged and supported in
their academic studies, and in which the highest academic standards are promoted and upheld.
The fundamental and primary reason qualifying student residence in St Paul’s College is thus
the achievement of each individual student’s academic potential at the University of Sydney.
As a teaching college since inception, St Paul’s College provides much more than simply
residential accommodation or extra-curricular activities, important though these are. Utmost
value is placed on academic and intellectual enrichment and growth unlimited by prior performance.
The academic advantages for each resident Pauline include:
►► living and learning together with like-minded and ambitious students, including those
doing the same course,
►► an extensive tutorial programme of our own (jointly with The Women’s College) with
access to tutorials at other colleges mentoring available to every resident student,
►► the monitoring of each student’s academic progress and particular support for those
needing it (including satisfying the College’s academic requirements for re-admission to
the College each year),
►► the traditional ethos of academic excellence encouraged amongst Paulines,
►► experiencing the benefits of a liberal education through conversation in many contexts,
exchange of ideas, testing of one’s ideas and values (within and beyond one’s own discipline) and those of fellow students,
►► the recognition of academic excellence through scholarships and prizes,
►► the College Library, and provision of other spaces for tutorials and study (which will increase with the opening of the new buildings)
►► academic-focused events (such as the College and University Dinner, and Faculty Dinners)
which are important within the life of the College,
►► access to distinguished visitors, including senior academics, such as Honorary Academic
Fellows of the College, and
►► the promotion of opportunities for overseas study.
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ACADEMIC TEAM
SENIOR TUTOR - Mr Philip Barr BA DipEd (Syd)
The Senior Tutor leads and is responsible for College academic life and implementing the College’s academic and academic development programs. The role of the Senior Tutor is further
described in the “People and Offices” section of this Handbook.
Any resident member of the College wishing to have further academic support, or to discuss
their academic progress and future opportunities, is encouraged to discuss this with the Senior
Tutor at the earliest opportunity.

ASSISTANT SENIOR TUTOR – Mr Patrick Cook BMedSci (Griff) (4th year Medicine)
The Assistant Senior Tutor assists the Senior Tutor to manage and monitor the tutorial
program, tutors, tutor performance, claims and payments, tutorial rooms, equipment and
facilities.

SUBJECT TUTORS
Subject Tutors are either graduates or senior undergraduates who are responsible for providing tutorials in specific subjects. They should be the first point of contact for assistance with a
query or issue arising in relation to a subject.

ACADEMIC PROGRESS AND MENTORING
The College wishes to provide you with the strongest support it can in your academic progress. As mentioned earlier in this Handbook, the Senior Tutor and the Warden, as well as the
Sub-Warden, are available to discuss with you your goals, progress, and plans. Students are
encouraged to contact the Senior Tutor, his Assistant or Subject Tutors as soon as an academic
issue arises. Students who are struggling, or wish to change any aspect of their enrolment, or
require a Special Consideration or other reference letter must consult with the Senior Tutor
directly, without delay and with appropriate notice.
A full-time study load for domestic undergraduate students is 18-24 credit points (generally
4 courses) per semester. Any change in enrolment requires the prior written approval of the
Senior Tutor. Where changes are contemplated, it is essential that you take note of particular
cut-off and census dates, which can be found on the University website.
The Senior Tutor carefully monitors individual and aggregate academic progress, and conducts
formal “show cause” meetings, review and other interviews which require attendance. Freshers
are required to meet with him individually early in Semester 1.
Satisfactory academic progress is required for continued residence in the College. The Warden
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may, at his discretion and after due enquiry, advise a student that his University results in any
semester or annual assessments are inadequate to maintain his right of residency in College,
which has been withdrawn.

POLICY ON UNSATISFACTORY ACADEMIC PERFORMANCE
Continuation of residency at the College, either as an undergraduate or graduate student, is
dependent upon satisfactory academic performance, as well as good conduct.
Research students will be asked to meet with the Dean of Graduate House and/or Senior Tutor
to assess progress from time to time.
Students who fail in one or more subject(s) in any semester will be subject to the following
steps.
1.

Academic warning

(a)

Coursework

A student who fails in one or more subjects within a given semester will be interviewed by
the Dean of Graduate House and/or Senior Tutor who will issue an academic warning. This
meeting will also provide the opportunity for further discussion about the student’s circumstances and welfare, and strategies for academic improvement.
(b)

Research

If, after consultation with a student and consideration of all relevant aspects, progress on their
research degree is deemed to be unsatisfactory, the Dean of Graduate House and/or Senior
Tutor will issue an academic warning.
2.

Discontinued residence

(a)

Coursework

A student who, having failed at least one subject in a semester, records one or more further fails
in consecutive or non-consecutive semesters during their degree course, will not be permitted
to return to the College after their current residency contract has expired.
(b)

Research

A student who, having been issued an academic warning on grounds of unsatisfactory research
progress, is deemed at any subsequent regular consultation to remain in or to have resumed
a state of unsatisfactory progress, will not be permitted to return to the College after their
current residency contract has expired.
3.

Appeals

A student whose residency at the College is terminated on account of their academic results
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may appeal the decision, if they wish.
Prior strong academic record, illness or emotional issues, family or other mitigating circumstances MAY be considered provided the student has informed the College in advance of
receiving their academic results.
The following reasons for appeal will NOT be considered: poor degree or subject choice; lack
of knowledge of University deadlines, administrative processes and policies; lack of College
tutorials in a particular subject; involvement in College activities.
A student’s conduct record will also be taken into consideration in an appeal process.
Appeals should be made in writing by the due date published by the College, and should be addressed to the Warden. The Warden, Dean of Graduate House, Sub-Warden and Senior Tutor
will constitute the Appeals Committee.

COLLEGE AND UNIVERSITY DINNER
See the entry of the College and University Dinner in the “Events and Festivities” section later
in this Handbook.

FACULTY DINNERS
See the entry on Faculty Dinners in the “Events and Festivities” section later in this Handbook.

LIBRARY
See the entry on the Library in the “Rooms and Buildings” section earlier in this Handbook.

PRIZES FOR OUTSTANDING ACADEMIC ACHIEVEMENT
Each year, the College awards prizes that recognise outstanding academic achievement. The
College is currently expanding its range of academic prizes.
More information on College prizes, including medals, awarded for outstanding academic
achievement will be published in due course.

REVISION – TIME MANAGEMENT AND “JACARANDA WEEKS”
Key to academic success (as to success in most aspects of life) is thoughtful time management.
As well as managing your time to enable you to keep on top of your studies throughout the
semester, it is essential that you begin revision for exams early enough to enable you to do
yourself justice and achieve your best.
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Although revision for exams should commence earlier than this, the College calendar aims to
help you focus on revision through marking out the last two weeks of the teaching semester as
revision weeks. These revision weeks are marked on the College calendar in the colour of (or
similar to) jacarandas because of the old saying that if you aren’t revising (in the second half of
the year) by the time the jacarandas are blooming, you have left it too late.

RHODES SCHOLARS, MONASH SCHOLARS, NEW COLOMBO PLAN,
AND OTHER OPPORTUNITIES TO STUDY OVERSEAS
A significant number of members of St Paul’s College have undertaken study overseas – either
as postgraduate students, including on prestigious scholarships such as the Rhodes and
Monash Scholarships, or as undergraduate students on study abroad or exchange, including on
prestigious scholarships such as the New Colombo Plan Scholarships (or, for shorter periods, on
New Colombo Plan mobility grants).
The Rhodes Scholarship is widely regarded as the most distinguished university scholarship in
the world. More than 110 years old, it supports postgraduate students from various countries
at the University of Oxford. Nine Rhodes Scholars are sent each year from Australia. With 29
members of this College chosen as Rhodes Scholars, including five in the last 12 years, St Paul’s
College has a remarkable record for any college. A list of Rhodes Scholars from St Paul’s may be
found on the website and on an honour board at the north door of the Junior Common Room.
The Rhodes Scholarship criteria of excellence in intellect, character, leadership, and commitment to service are very similar to the core ideals of the College. You might give thought to
whether you want to prepare yourself to apply for a Rhodes Scholarship. If so, consult the
Warden, the Sub-Warden and/or the Senior Tutor, all of whom are available to supply references in support of applications. It is best to consult them as early as possible in your time at
University.
The Warden, Dr Markwell, was Rhodes Scholar for Queensland for 1981, and was later the
first Rhodes Scholar to be Warden of Rhodes House, Oxford (that is, the global head of the
Rhodes Trust and Rhodes Scholarships). He also taught in Oxford for many years, and has been
a Fellow of three Oxford colleges. All members of the College considering applying for the
Rhodes, or any other significant scholarship, are strongly advised to speak with him at an early
opportunity.
The General Sir John Monash Scholarship, established in 2002, might be equally or more attractive to some, as these scholarships do not limit the universities at which a scholar can study.
The current Sub-Warden, Dr Mark Schembri, has been a Monash Scholar (at Harvard) and
currently serves on the Board of Directors of the General Sir John Monash Foundation. Like the
Warden and the Senior Tutor, he is happy to be consulted about applications.
Other prestigious scholarships for postgraduate study overseas which members of the College
are strongly encouraged to consider applying for include:
►► Schwarzman Scholarships, to undertake postgraduate study at Tsinghua University in
Beijing;
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►► Fulbright Scholarships to support postgraduate (or later) study in the United States;
►► Menzies Scholarships (when offered);
►► Commonwealth Scholarships for study in the United Kingdom (when offered); and
►► Others, for example those offered by or for individual universities or colleges overseas (e.g.
Clarendon Scholarships to Oxford, Gates and Cambridge Commonwealth Trust Scholarships to Cambridge).
Applications for the most prestigious scholarships are usually required at least a year before the
start of study overseas. Check the details early!
The Dean of Graduate House, Dr Antone Martinho-Truswell, is a graduate of Harvard and
Oxford, and the Senior Adviser to the Warden, Mrs Emma Martinho-Truswell (a graduate of
the University of Sydney), is also a graduate of Oxford. Both would be very happy to discuss
overseas postgraduate studies with any interested member of the College.
For undergraduate study abroad or exchange opportunities, consult the University of Sydney
website at www.sydney.edu.au/students/study-abroad-and-exchange
Of particular note are New Colombo Plan Scholarships, which support undergraduates to study
abroad and undertake internships in the Indo-Pacific region (there are also New Colombo Plan
mobility grants which can provide superb opportunities for briefer study in the Indo-Pacific
region). For more information, go to www.dfat.gov.au/people-to-people/new-colombo-plan or
www.sydney.edu.au/students/australian-mobility-grants/new-colombo-plan

SCHOLARSHIPS
The College awards scholarships and bursaries valued at around $1 million, funded by the
College Foundation and by a series of generous benefactors. These scholarships and bursaries,
with criteria based on both need and merit, are typically awarded to approximately 30 per
cent of resident members of the College, either at time of entry or later on. Scholarships and
bursaries are awarded initially for twelve months and recipients will need to reapply each year
for continuation of the scholarship or bursary. For details of the scholarship program, visit the
College website.
Students expecting an average mark of 80 or above for the year are encouraged to apply for a
merit-based scholarship.
Applicants for need-based bursaries are required to demonstrate, amongst other things, that
without financial assistance they would be unable to come to College. Parents’ tax assessments
and other relevant financial information are required.
Applications for all scholarships and bursaries, made using the application form available on the
College website, close in the last week of November.
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SPECIAL CONSIDERATION
See the section on “Special Consideration” in the “Health and Welfare” section later in this
Handbook.

TUTORIALS
Tutorials in over 50 first and second year subjects are offered by College where at least three
students require them. The programme is run by the Assistant Senior Tutor. Tutorials are
usually of an hour’s duration and are offered either weekly, or on a more ad hoc basis. In 2019
St Paul’s will run its tutorial programme in conjunction with The Women’s College, making
many more subjects available to residents of both Colleges. Paulines are also welcome to attend
tutorials at other Colleges and vice versa.
Conducted by graduates and senior undergraduates with High Distinctions, College tutorials
are an invaluable supplement to University lectures and tutorials. Subject Tutors should be
the first point of contact for assistance with a query or issue arising in a subject. The tutorial
program is posted on the public part of the website and on the notice board in the north-east
corner of the Vestibule.
Tutorials are compulsory for freshers who have tutorials available to them; attendance records
are kept. The tutorial rooms are listed in the “Rooms and Buildings” section of this Handbook.
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SPIRITUAL LIFE
St Paul’s College is an Anglican foundation which welcomes members of all faiths and none.
The chaplaincy and Chapel experience at St Paul’s encourages spiritual reflection and worship
in the Anglican tradition.
The faith on which the College is founded understands that its teachings are established by the
authority of the Bible, and that Christ has “granted to us all things that pertain to life and godliness, through the knowledge of Him who called us to His own glory and excellence” (2 Peter
1:3). Furthermore, as an Anglican College, our expression of the Christian faith is summed
up in the three historic Creeds and in the doctrines of the Anglican Church of Australia as set
down in the Book of Common Prayer (1662).

CHAPEL
The College’s Anglican identity is primarily expressed through the Chapel, including through
its music; through pastoral care; through opportunities for spiritual reflection and intellectually rigorous theological and ethical discussions; through the College’s approach to collegial
living – courteous, respectful and energetic, and placing emphasis on good character and on
living our values; through the role played by members of the College in the life of the Church;
and through the way St Paul’s engages in the University and the wider community (including
through community service and outreach). Specific opportunities to learn and express the
Christian faith are sustained. The College offers meaningful and diverse ways to learn how to
live and relate to others with a Christian perspective of the world.
With this in mind, we warmly encourage all residents at St Paul’s College, staff members and
College families to explore, to experience and to participate regularly in Chapel life and its associated activities.
During Semester, liturgies are said and sung according to the 1662 Book of Common Prayer.
Choral Evensong or Choral Holy Communion is sung each Thursday evening with a sermon by
the Chaplain, or a Clerical Fellow of the College or visiting preacher at the Chaplain’s invitation.
Other important annual services held in the Chapel include Welcome Week and Commencement Services, University and College Evensong, ANZAC Day commemorative service, Music
Faculty Dinner service, Valedictory Evensong, Remembrance Day service, and the annual Carol
Service.
As the Psalmist reminds us, “I will praise the name of God with a song, and will magnify him
with thanksgiving” (Psalm 69:30). It is precisely for this that St Paul’s College (like many other
colleges in leading universities in Australia, the UK, and elsewhere, as well as cathedrals and
other churches) has a fine choral tradition offering a high standard of church music. The
Chapel Choir consists of students from both St Paul’s College and The Women’s College. The
Choir is central to College life and worship, so Paulines keen to audition for the Choir should
contact the Director of Music, Mr David Drury.
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See also the entry on the Chapel in the “Rooms and Buildings” section earlier in this Handbook.

BIBLE STUDY AND DISCUSSION GROUPS
Following on from good interest in 2018, in addition to the Chapel services the Chaplain will
again offer a weekly Bible Study from 9:30pm on Tuesday evenings in the JCR. This year we
shall look at Matthew’s Gospel focussing particularly on who is this man, Jesus also called the
Christ, the Son of God. This should prove interesting for those open to exploring the Bible for
the first time but will be equally engaging for those who have had any previous exposure to the
Gospels.
For those wanting to be involved in robust discussions on World Views and Ethics then the
group which meets on Thursday evenings after Chapel from 9:30pm should be appealing. This
group engages with a range of ethical, moral and theological issues with Holy Scripture as a
backdrop. Topics are mostly chosen by students and are disseminated earlier on the day.
We meet in the JCR and supper, tea and coffee are provided on both evenings. All are most
welcome and further information is available from the Chaplain.
The Chaplain will willingly help Paulines find a local parish church to visit or attend on a
Sunday. He has personal contacts across the full range of churchmanship on offer in Sydney.

CHAPLAIN
The Chaplain, the Rev’d Antony Weiss, may be contacted either by phone or SMS by e-mail, or
visited in his College flat.
For further information about the Chaplain, see the entry on him in the “People and Offices”
section earlier in this Handbook.

FIRST SEMESTER 2019 CHAPEL SERVICES
As well as special services (including the Welcome Week and Commencement Services), we
currently offer the following regular services during semester to which all people from any faith
or none are most warmly invited:
Monday 6:00pm – Holy Communion in the College Chapel
Thursday 7:30pm – Choral Evensong or Choral Holy Communion with the Chapel Choir – a
45 minute service in the Chapel with bible readings, hymns, a sermon and canticles along with
an anthem sung by the Choir. Chapel is followed by a generous supper in the Junior Common
Room.

- 55 -

Intellectual, Cultural, Community Service, & Social Life

INTELLECTUAL, CULTURAL, COMMUNITY SERVICE, &
SOCIAL LIFE
Part of the all-round educational opportunity offered by St Paul’s, in the context of the wider
University of Sydney, is the opportunity to participate in a rich intellectual, cultural, community service, and social life in and beyond the College. While naturally giving primacy to your
academic success, you are warmly encouraged to make the most of this opportunity, through
participation in both College and University activities.

ACTION PLAN FOR CULTURAL RENEWAL
In 2018, a review of the College’s culture was undertaken by the former Australian Sex Discrimination Commissioner, Ms Elizabeth Broderick, and colleagues. This involved a survey and
extensive discussions within College, as well as with members of other colleges (most particularly The Women’s College), students at the University of Sydney, parents and alumni. The
College saw this as a significant opportunity for us as a community to learn and to improve,
and all Paulines were strongly encouraged to participate in the review thoughtfully, candidly,
and constructively.
The Broderick Report, the College’s statement in response to it, and our Action Plan for cultural renewal – to show our plans for implementing all recommendations of the Broderick Review
– were published in September 2018. These documents are on the College website at
www.stpauls.edu.au/cultural-review. You are encouraged to read them.
Implementation of the Action Plan for cultural renewal is an important and essential aspect
of College life in 2019 and in the years to come. For example, the College has committed itself
to being leaders against sexism (and the sexual harassment and sexual assault to which it can
lead), and all members of the College are urged to consider how they can themselves be leaders
against sexism.
In her role as Senior Adviser to the Warden, Mrs Emma Martinho-Truswell is working closely
with the Warden on project managing the College’s implementation of its Action Plan for
cultural renewal.

DEBATING
There are various opportunities for Paulines to exercise their oratorical skills. The College
debating team competes in the inter-college competition for the Palladian Cup, and more
informal debates are sometimes organised against other colleges and internally). The University of Sydney Union runs an impressive debating program, competing at local, national and
international tournaments. As well as competing, student debaters train and mentor high
school students in the art of debating. College members have a rich tradition of participation
in university debating. The World Universities Debating competition has featured several
Paulines over recent decades.
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FORUMS, SPEAKERS, AND SYMPOSIA
During semester speakers will be invited to the College to lead discussions of diverse topics
in various formats, and you are warmly encouraged to take advantage of these opportunities.
Some speakers will come as guests of the Warden, and you will be invited to take part in discussions with them. Other speakers may come under the auspices of other College officers or
groups.
On some occasions, the speaker is a guest at Dinner which starts at 6.30 pm with the Forum
itself beginning at 7.30pm.
The College also hosts seminars and symposiums for Sydney’s wider intellectual community,
such as the monthly History of University Life seminars and dinner meetings of a group known
as The Heretics held at St Paul’s. The History of University Life seminars are held monthly in
College during term, over lunch in the Senior Common Room. They are co-ordinated by Associate Professor Julia Horne, University Historian, and a Commonwealth historian and former
Vice-Chancellor of two universities, Professor Deryck Schreuder. They aim to cover the whole
area of university experience, especially student activities and ideas, mainly but not necessarily
in the University of Sydney.
The Heretics is a group of senior academics and others which has met regularly for over a
century to discuss theological, philosophical and historical issues.
In some years, a St Paul’s College Symposium is held. It is a full-day event, including the after-dinner Cable Lecture, held after the end of lectures in Second Semester. This symposium is
managed by the Warden and Senior Tutor, and its theology/history theme commemorates the
College’s Anglican foundation and its historic contribution to the intellectual life of the Church
in Australia.

MEDALS FOR CULTURAL ACHIEVEMENTS
The College awards five medals to honour its best individual performances in the Palladian Cup
competition - the Asimus (oratory), Albert (instrumental music), Drury (singing), Felix Arnott
(drama) and Waddy (debating).
These medals are in addition to others awarded by the College for the most outstanding academic success, and occasionally for recognition of other exceptional achievement.

MUMMERS
St Paul’s College Mummers is the College’s drama group. It was founded in 1948, by the then
Warden, Felix Arnott. Mummers usually stage a play towards the end of both first semester
and second semester. Plays are usually conducted in conjunction with The Women’s College
dramatic society.
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MUSIC
Music is one of the highlights of College life. The Director of Music, Mr David Drury, manages
music in Chapel, and conducts a choir made up of Paulines and students from The Women’s
College (and sometimes elsewhere). One or more convenor is usually appointed each year
to promote music in general among the students. There are often musical performances at
Dinner. Any effort to make the College more musical will be gratefully received.
See the Director of Music for information regarding use of the upright piano in the JCR and the
baby grand in the Rogers Room. This piano and the magnificent Flentrop organ in the Chapel
were donated by the Albert family, Paulines who have been central to the musical history of
Australia.

OUTREACH SYNDICATE – SERVING THE WIDER COMMUNITY
For over a hundred years, Paulines have involved themselves in community service and social
justice activities, especially but not only in the neighbourhood of the College. Such activities
are co-ordinated by the Outreach Syndicate.
In recent years there has been a particular interest in the Australian Indigenous Mentoring Experience and 180 Degrees Consulting (both enterprises founded by Paulines), and in Newtown
Mission. Other community service activities focussed on by resident members of the College
in recent years have included the Glebe Youth Service, White Ribbon Day and work in Papua
New Guinea with the Oro Community Development Project. Recent outreach projects have
included serving the community at Newtown Mission at lunchtimes, and clothing drives for
the Op Shop at Berkley Life Centre in the Illawarra. New for 2019 will be serving at the Cana
Shelter within Christ Church St Laurence at Railway Square.
All Paulines, including freshers, are strongly encouraged to try their hand at work of this kind,
which can be profoundly important for themselves as individuals as well as for the community
life of the College, and for helping others in the wider community. Make it your business to
discover who is convening the Outreach Syndicate and get involved.
Many Paulines devote a great deal of time and resources to community service of various kinds
(including philanthropy) throughout their lives, including in some cases making it the central
purpose of their careers.

PALLADIAN CUP
Throughout the year the colleges compete in the Intercol Performing Arts Challenge, the
Palladian Cup. The competition has ten sections: Oration, Solo Vocal, Ensemble Vocal, Solo
Instrumental, Ensemble Instrumental, Solo Drama, Ensemble Drama, Dance, Debating, and
Art. Paulines are strongly urged both to volunteer for the competition and form part of the
audience. St Paul’s has won the Cup in 2011, 2012 and 2016. The Women’s College won the
Palladian Cup in 2018.
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POSITIVE EDUCATION
A selection of books on Positive Education, with particular focus on the educational applications of the “positive psychology” work led by Professor Martin Seligman of the University of
Pennsylvania, is available in the library. When you get the chance, you should take advantage of
it.

PROVEDORES
The Provedores act as a liaison between resident members of the College and the Kitchen.
If you have recommendations about the menu, the Provedore/s should be your first point of
reference.
If you have special dietary requirements (including allergies), please inform the Registrar
through the form circulated for this purpose; she will tell the kitchen.

REVIEW OF COLLEGE CULTURE (BRODERICK REVIEW)
See the entry on “Action Plan for Cultural Renewal” earlier in this section of the Handbook.

REVUES
In some years, a Fresher Revue is held. The Revue combines satire and music. The Revue
should be clever and amusing, but never coarse or degrading.

SEXUALITY
Officially and unofficially, the College is fully inclusive with respect to sexuality. Should you
want to talk about anything in this regard, you are very welcome to contact the Sub-Warden,
Dr Mark Schembri, other staff members, or Peer Support Leaders.
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SPORTING LIFE AND GAMES
Sport plays an important role in College life, and contributes to the all-round education the
College offers its students. Amongst other benefits, participation in sport often helps to develop
qualities of teamwork and leadership, and encourages a focus on physical exercise which is
important for physical and mental health throughout life.

COURTS
College residents have use of the SUSF tennis courts at the back of the University Sports and
Aquatic Centre. Students are allowed to use the tennis courts in off-peak hours, that being any
time that the courts are open prior to 4pm and after 8pm Monday to Saturday. You will need to
book in advance by phoning the USAC reception on 9351 4980 to check that a court is available,
and to make the booking. They cannot guarantee a court will be available at all times but, in
general, there is at least one available in off-peak times. On arrival at USAC reception immediately prior to the booking time, you should simply present your St Paul’s photo ID as evidence
of your identity and that you are from St Paul’s.
Only one person per booking is required to be from St Paul’s but that person must stay
throughout the booking (this is intended to allow the Pauline to bring their non-St Paul’s
friends). There is to be no paid tennis coaching on the USAC courts under this arrangement
(SUSF do offer tennis coaching programs, in which you may be interested).

CROQUET
The College owns a full croquet set which may be used through the year. The croquet set is
kept in the Junior Common Room. It is often used at College Wine Cellar functions. Croquet is
playable in front of the Denison end the main Quadrangle. The student convenor also organises a series of social matches during the year.

GYMNASIUM (THE TAG FAMILY GYMNASIUM)
There is a large and high-quality gymnasium in the basement of the Ivan Head Building. It
is for the use of all resident members of the College, undergraduate and graduate. Resident
members of the College are permitted to take one visitor at a time to the gym.
Resident College members can access the room at any time with their room key, but make sure
that it is locked when you leave, that equipment is placed back in its correct position, and that
you get rid of rubbish and keep the gym tidy for the use of others. Undergraduate members
of the College should be mindful in their behaviour and dress that postgraduate women from
Graduate House are also regular users of the gymnasium. Meals may not be eaten in the gym.
Music must not be played on the speakers after 9.30pm.
The gymnasium is named in recognition of the generous support given by Mr Anton Tagliaferro and the TAG Family Foundation which has made construction of the gym possible.
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The TAG Family Gym is well equipped for all levels of fitness and various sporting needs. It
boasts various cardio machines ie treadmills, cross trainers, rowing machines, cycles and a stair
climber. It has many free weight options in kettle bells, dumbbells, barbells, weighted bags,
medicine balls and slam balls. Pin loaded weight machines are also in place for ease of use.
Foam rollers are supplied for rehab and recovery.
The gym has a blue tooth connectable sound system that will show up on your blue tooth
device as Logitech BT adapter. The TVs also have an option for wireless sound called HearTV.
The instructions for this app are displayed on the wall.

OVAL
See the entry on the Oval in the “Rooms and Buildings” section earlier in this Handbook.

RAWSON CUP
The male intercollegiate sporting competition is symbolized by the Rawson Cup, contested
by St Paul’s, St John’s, St Andrew’s and Wesley colleges. The competition includes eight sports,
with cricket, rowing, swimming and rugby in First Semester and soccer, tennis, basketball and
athletics in Second Semester. All resident members of College are encouraged to try out for the
teams. The women’s intercollegiate sporting competition is the Rosebowl.
St Paul’s College won the Rawson Cup most recently in 2017.
College members at Rawson events are supporters, not a mob. We barrack with passion and
wit rather than abuse.

SOCIAL SPORT
As well as the Rawson Cup, many sports are also played at a social level, whether on an informal
basis or for the “Warden’s Own” teams. Notices about all sports events are posted on the Vestibule Notice Board. Many Paulines also participate in University teams.

SYDNEY UNIVERSITY SPORT AND FITNESS (SUSF)
See the entry on SUSF in the “People and Offices” section earlier in this Handbook.

TABLE TENNIS
Two table tennis tables are available for the use of all students. They are located in the reception room (the old gym) near the Chapel. (When that room is needed for other purposes, the
tables will be removed and returned.)
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TOUCH FOOTBALL – “TIP”
Each weekday a social game of touch rugby (known as “Tip”) is held on the Oval before dinner,
with a summons viva voce in the late afternoon (usually around 5.00 pm). This has become one
of the central rituals of the College day and freshers especially are encouraged to participate.
See also “Ball Games” under “Rooms and Buildings” in this Handbook for more information on
the use of our College grounds for sporting activities.

- 62 -

Students’ Club & Student Leadership Positions
STUDENTS’ CLUB AND STUDENT
LEADERSHIP POSITIONS
STUDENTS’ CLUB
All residents of the undergraduate community at St Paul’s College are members of the Students’
Club. The club provides and organises many events and services for residents; your Students’
Club subscription goes towards covering these costs. Three General Meetings are held throughout the year, with the Warden presiding, and all members should make every effort to attend.
Ordinary General Meetings are held at the start of each semester and the Annual General
Meeting is held in the second half of the second semester.

STUDENT LEADERSHIP
Student leaders are vital to the success of the St Paul’s College community. Serving in a student
leadership position is an excellent way to serve the College community (and to develop further
your leadership skills).
The principal role of student leaders is to foster and champion a culture of inclusion, respect
and safety where all students, irrespective of background, are included and have the opportunity to thrive. This is all the more important as we strengthen our efforts to uphold the values of
respect and dignity for all as we renew our culture through giving effect to the College’s Action
Plan to implement all recommendations of the Broderick Report, and as the College expands
and diversifies. The values of respect and dignity for all includes equality of respect regardless
of gender, and being leaders in fighting sexism and all that flows from it. Successful and sustainable cultural renewal depends on strong, inclusive, responsible, and courageous leadership.
All student leaders have crucial responsibilities as ambassadors of the College and representatives of its values, and have an obligation to uphold and model these values at all times: the
responsibility of ambassadorship of College values is fundamental to all student leadership positions. Our student leaders play a vital role in articulating the importance of cultural renewal,
and its benefit to individual students and the College more broadly, and in helping to lead that
renewal.
All candidates for student leadership positions must take part in the leadership training
programmes offered by the College prior to nomination, and in the Leadership Week prior to
Welcome Week. Training of student leaders includes strong focus on ethical leadership and
decision-making, respectful relationships, leading diverse and inclusive teams, prevention of
and response to sexual misconduct, bystander interventions, the prevention of hazing and
initiations, first aid, and responsible consumption of alcohol, among other topics.
All candidates for student leadership positions must have the express support of the Warden
in relation to their demonstrated ability to foster and champion a culture of inclusion, respect
and safety. For this reason, nominations for the Students’ Club Committee are reviewed by the
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Warden and Sub-Warden.
Calls for nominations or applications for Welcome Week Leaders, Peer Support Leaders, and
the College (Salisbury) Bar team are made after the election of the Students’ Club Committee in
the second half of second semester.

THE STUDENTS’ CLUB COMMITTEE (S CLUB COMMITTEE)
The S Club Committee leads the Students’ Club, the body which unites all members of the
undergraduate community at St Paul’s. The Committee leads many aspects of the day-to-day
life of the student body, and runs the convenorship programme, which entrusts to members of
the College various voluntary tasks which are fair, appropriate and contribute meaningfully to
the life of the College.
The Executive is comprised of the Senior Student, who liaises with the Warden and Sub-Warden and leads the student body, an Honorary Secretary, who leads logistics, administration
and planning, and an Honorary Treasurer, who manages finances. They are assisted by the
four remaining committee members, two of whom are known as the House Committee, and
oversee convenorships and general life at the College, while the other two oversee Rawson
sport and the Palladian cultural competition respectively. The S Club Committee are expected
to be among the most outstanding students in College, and must maintain the highest ethical
standards at all times.
The Students’ Club Committee of seven resident members of the College is elected each year at
the Annual General Meeting. A list of the Student Club Committee members for 2019 appears
early in this Handbook.

WELCOME WEEK LEADERS
Welcome Week Leaders are returning students nominated by the Students’ Club Committee
and appointed by the Warden in consultation with the Sub-Warden, to assist with the planning
and management of Welcome Week, as well as the care of first year students during this Week.
These students must be responsible and dedicated Paulines of any year level. They ensure
Welcome Week is a safe yet enjoyable introduction to College for all incoming students, and
that it sets a tone of inclusion, respect, and safety for the whole year.

PEER SUPPORT LEADERS
Peer Support Leaders are senior students (third or fourth year at College or University, or
postgraduate students) appointed by the Warden and Sub-Warden to be pastoral liaisons for
students, to be community builders, and to uphold a culture of inclusion, respect, and safety
in the College. As pastoral carers, they act to support the wellbeing of all in College, giving
students a safe place to discuss academic or personal challenges. Some Peer Support Leaders
have a particular focus on the well-being of first-year students in the crucial transition from
school, or elsewhere, to University and College. Peer Support Leaders work in conjunction with
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the pastoral care for all students provided by College staff, such as the Sub-Warden, Chaplain,
Senior Tutor, and Warden (and to some extent with the disciplinary role of the Sub-Warden
and Assistant Sub-Wardens). They receive ongoing support in their roles, as well as training.

THE BAR TEAM
A team of students is appointed by the Warden in consultation with the Students’ Club
Committee, the Sub-Warden and other relevant staff to work in the Bar and to take care of it.
The Bar manager (Mr Angus Begg) works closely with, mentors and supervises the student Bar
team.
The Bar team are the only students authorised to serve alcohol in the Bar. They must have
current RSA certificates and must also be upstanding Paulines, committed to a culture of inclusion, respect and safety in the Bar and throughout the College. (The Sub-Warden maintains
close oversight of the operations of the Bar, especially on occasions of significant activity.)
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EVENTS AND FESTIVITIES
DAILY MEALS
Breakfast:

7.30am - 9.30am

Lunch:

12.30pm - 1.30pm

Formal Dinner:

6.30pm - 7.15pm (Monday to Friday during semester)

Informal Dinner:

6.00pm - 6.30pm (Weekends, examination weeks, Vacation when 		
available)
6.00pm – 7pm (Stuvac)

All meals must be eaten in the Dining Hall, except for lunch or weekend informal dinners
which may be consumed in the main Quadrangle. Meals are not to be taken back to rooms.
Individual student rooms or corridors with crockery from the Buttery will result in fining by the
Sub-Warden.

COLLEGE AND UNIVERSITY DINNER
This is one of the high points of the College year, at which we celebrate academic life and
achievements (including presenting many College prizes and honouring scholarship winners),
and at which we mark the fact that since the 1850s we have been “a college of and within the
University” (in the words of the St Paul’s College Acts of 1854 and 2018).
The College and University Dinner is one to which we invite many scholars from the University
at large. A distinguished scholar or University leader is ordinarily invited to speak during the
Dinner. Once called the Academic Dinner, it is held early in First Semester.
The Dinner is preceded by an Evensong service in the College Chapel.

COMMENCEMENT DINNER
On the Monday of the second week of semester (Monday 4 March 2019), a Commencement
Dinner will be held jointly with The Women’s College at the Westin Hotel in the city. Details
will be circulated.
All resident undergraduates of both colleges are expected to take part, unless they have a strong
reason approved by the Warden.

CROCKERY AND CUTLERY
Crockery and metal cutlery is not to be taken from the Dining Hall/Buttery area at any time.
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All meals are to be eaten in the Dining Hall, but you may consume lunch or weekend informal
dinners in the main Quadrangle if you wish.
In practice, this means:
►► Breakfast must be eaten in the Hall. Take-out cups will be available if you wish to take a
tea/coffee back to your room.
►► Paper plates and plastic cutlery will be available if you wish to eat lunch or weekend informal dinners in the Quad. Crockery and metal cutlery items cannot be taken into the Quad.
►► Late dinners and weekday informal dinners must be eaten in the Dining Hall. Take-out
cups will be available if you wish to take a tea/coffee back to your room.
The above applies unless an exception is approved by the Sub-Warden. Such exemptions, which
include the Wine Cellar luncheon, require advance notice in order to gain permission from the
Sub-Warden. Special clean-up arrangements will need to be explained in your application.

DRESS
Different places and occasions require different types and standards of dress, and the rich
variety of College life makes it necessary to learn quickly what to wear and when. Formal occasions call for collared shirt and trousers, and a neck-tie with either suit or sports jacket. Certain
College occasions (Formal Dinner and Chapel) require academic gowns. In any situation in
which an academic gown is worn, it must be worn with a jacket. Also, in any situation, “formal”
must mean a jacket. However, on any occasion dress codes can be abrogated at a word from
the staff member presiding.
To respect the tradition of dining in Hall, and for health and safety reasons, please
1.

always wear shoes that cover the foot in Hall and in the Buttery

2.

do not wear caps or hats in Hall

3.

wash and change after sport

4.

always wear a gown to, and in, Hall for Formal Dinner.

If you are a graduate, there will be occasions in College when you may want to wear appropriate academic dress – specifically Faculty dinners and the University and College Dinner. If so,
appropriate gowns, plus hoods but without caps, is normal practice.
When no dress code is stated for an event, residents are expected to wear neat casual attire. For
more formal occasions, when an invitation is issued stating a dress code, the following rules
apply:
Black tie: Dinner suit (“tuxedo”), white shirt, black bow tie, black polished shoes.
Cocktail: Business suit, collared shirt and tie, polished shoes.
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Business attire: Business suit, collared shirt and tie, polished shoes.
Smart casual: Jacket and collared shirt, trousers, polished (or reasonably smart) shoes.

EVENTS IN HALL
All Paulines, and especially the convenors of special dinners, are reminded that it is essential
that final numbers be given to the Catering Manager at least four working days before the event
so that orders can be placed on time. Increased numbers after this cut-off date cannot be accepted. Convenors are also reminded that there is an absolute limit of 204 people in the Dining
Hall due to fire regulations.

FACULTY DINNERS
Dinners for all the major Faculties are held throughout the College year and provide a valuable
opportunity for Paulines to meet their tutors and lecturers away from the cluttered environment of the University. The dinners are integrated into the normal routine of the formal
dinners, with pre-dinner drinks and an after-dinner speech or speeches in the JCR.
These nights are organised by student convenors aided by the Registrar (registrar@stpauls.edu.
au) and the Senior Tutor. You should note the date of your Faculty dinner and approach the
convenor about potential invitees you would like well before the event. Although it may seem
daunting to invite your lecturer to such an event, many enjoy the relaxed atmosphere and both
they and you are likely to appreciate the opportunity to share this occasion.

FORMAL DINNERS
Each weekday evening during the teaching semester the whole College gathers for Dinner in
Hall, a formal occasion of central importance for College life, at which important announcements are made and some of our main ceremonies take place. Formal Hall represents the
College coming together as a community. The Warden or other senior member of staff presides, and essential dress includes jacket, tie and academic gown. The meal begins at 6:30pm
and usually ends by 7:15pm.
At the commencement of dinner, the person presiding (usually, the Warden, Sub-Warden or
Senior Tutor) makes announcements and says the College Grace. At the end of the meal, the
person presiding will request all to rise and the final Grace is said.

GRACE
The College Grace is said in Latin at the start and conclusion of Formal Dinner.
Opening Grace – Benedictus Benedicat, per Jesum Christum Dominum Nostrum, Amen, is said
prior to the meal at formal and celebratory dinners.
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Closing Grace – Benedicto Benedicatur, per Jesum Christum Dominum Nostrum, Amen, is said
following the meal at formal and celebratory dinners
This version of the Latin Grace is literally translated as: The blessed one may He bless through
Jesus Christ our Lord. Amen, and loosely translated as: May the blessed one bless [us/this meal]
through Jesus Christ our Lord. Amen.

GUESTS AT MEALS
Guests are warmly welcome at College meals, and members of the College are strongly encouraged to invite guests (female or male) to meals, including Formal Dinner. All guests must be
accompanied by a resident member of the College.
The charge per meal for guests is $10 per guest per meal, and is charged to the resident member
of the College who is accompanying the guest. Please sign a chit, available in the Buttery, whenever you bring a guest to a meal.
Guests may only be invited to dinners which are special College occasions (e.g. Victory Dinners)
with the prior approval of the Sub-Warden.
Students are responsible for the behaviour of their guests while they are on College grounds
and will need to take responsibility for any damage or other issue caused by such guests.

HIGH TABLE
Members of the Senior Common Room, their guests and official guests of the College dine
on High Table during Formal Dinner (Monday to Friday during the teaching weeks of each
semester). Members of the Middle Common Room (graduate students) are regularly invited to
dine on High Table.
Undergraduate students may be invited to sit at High Table to meet visiting scholars or other
guests, or to celebrate an achievement. Students invited should meet in the Senior Common
Room at, or soon after, 6:15pm to process in at 6:30pm. Formal dress should be worn.
If a student must leave early, High Table etiquette requires them to request permission from
the table presider.

LATE DINNERS
Late dinner is available only if you have a genuine commitment that prevents you from attending Formal Dinner. One does not attend late dinner as a mere or lazy alternative to the earlier
main meal, and the Sub-Warden and Assistant Sub-Wardens will be on the look-out, through
spot checks, for invented reasons. All applications for the late dinner must be approved in
advance by the Sub-Warden. If you are granted permission to dine late, meals are only available
between 8:00pm and 8:30pm, and must be eaten in Hall. Consult the Sub-Warden if you need
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to do late dinner more than just ‘occasionally’.

MAJOR ANNUAL PARTIES
The three major College parties during each year are the Informal (the “Surreal Sounds” music
festival) and the Jazz Dinner Dance, which are in first semester, and the Formal, which is in
second semester.

MOBILE PHONE USE
Ancient custom and the dictates of common politeness have led to the use of mobile phones
being forbidden in Hall and the Common Rooms.

OFFICIAL OPENING OF IVAN HEAD BUILDING AND GRADUATE
HOUSE
Although already in use, the Ivan Head Building and Graduate House will be officially opened
by the Chancellor of the University of Sydney, Ms Belinda Hutchinson AM, on Sunday 3 March
2019 at 4.15 for 4.30pm. The new buildings will also be dedicated and blessed by the Visitor of
the College and Anglican Archbishop of Sydney, the Most Rev’d Dr Glenn Davies.
All members of the College and your family are warmly invited to the opening. This is a historic
event for the College, and you are warmly encouraged to come.
RSVP at www.stpauls.edu.au/opening
Dress is business attire (i.e. suit/jacket and tie); students assisting with the event are requested
to wear gowns.

PRIVATE PARTIES
A ‘Private Party’ is defined by the College as any congregation of three or more people which
involves a social gathering of students/guests, typically involving eating, drinking, or entertainment greater than that which is considered normal routine in College. It must be officially
sanctioned by the Warden or Sub-Warden.
The College retains complete discretion over the use of all venues for any event. Unauthorized
or inappropriate use of any area, including your room, can result in a fine, suspension or expulsion from the College. A permission form for parties can be obtained from the College Office
and will require authorization from the Sub-Warden.
The College incurs a financial cost in hosting any function, whether directly through administration and cleaning costs, or indirectly through the wear and tear on facilities. If you were
hiring an external venue for your party, these costs would be factored into any quotation you
receive. While all attempts are made to minimize costs for Paulines, the College cannot afford
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to subsidise private events. Therefore, where necessary, a charge will be made for the use of
facilities.
Except under exceptional circumstances, the College (Salisbury) Bar is not generally available
for private parties.
Responsible Service of Alcohol principles apply at all times during all such events. Even during
BYO events, there must be a limited and orderly supply of drinks. Under no circumstances can
alcohol be sold or can guests be charged a fee for attendance at the event. The College Bar may
only serve alcohol purchased under its licence within the licensed bar area.
The College is mindful of consideration towards its residents and its neighbours. Therefore
loud music will not be permitted after 10:30pm and no party may continue after midnight
within the College. It is advisable for you to arrange an off-campus after-party venue if you
wish the event to run over time.
Students are responsible for the behaviour and actions of their guests. You will be billed for any
damage to College property arising from your party (together, of course, with any applicable
fine or other disciplinary action). You may also be levied for any extra cleaning costs incurred.

REVISION SUPPERS
During Stuvac and the examination weeks, suppers are usually provided in the Buttery at 9pm
as a refreshing break from revision for exams. (See the entry earlier in this Handbook on “Revision – Time Management and Jacaranda Weeks”.)

VALEDICTION
Valediction is the process of formally bidding farewell to Paulines who have lived in College
for at least five semesters, as they move from being resident members of the College to being
alumni. The Valedictory Evensong and Dinner honours those departing and is one of the highlights of the College calendar.
You must tell the Registrar (registrar@stpauls.edu.au) if you wish to valedict. If you have not
lived in College for five semesters but feel that the richness of your contribution, including your
academic performance, makes up for the brevity of your stay you will need to submit your case
for the decision of the Senior Tutor.
College custom, now more than a century old, means that all resident members leaving College
after any period of residence qualify for a valete in The Pauline - a few paragraphs summing up,
with humour and warmth, their character and contribution to College life. It is essential, if you
intend to valedict, that you have your valete completed by someone at least a week before the
Valedictory Dinner.
The College warmly welcomes the continued engagement with the College, and support for
it, from members of the College after they go out of residence at St Paul’s. Many alumni of the
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College are active in their support for the College throughout their lives, including through
generous donations of time and money which help to pass on the opportunities they had – and
even better opportunities – to future generations. Ways of supporting the College include
through participation in the St Paul’s College Union, and through donations to the St Paul’s
College Foundation (such as for improved College buildings, and for scholarships and other
support for students).

WINE CELLAR LUNCHEON
The Wine Cellar luncheon, hosted by the College Wine Cellar, gives Paulines the opportunity
to invite guests to come and enjoy lunch with wine provided by the Cellar in the main College
Quadrangle on a Sunday afternoon. This event starts at 12:30pm and ends at 5pm (service of
alcoholic drinks stops at 4pm). Freshers are responsible for setting up the event and cleaning it
up afterwards. Excessive consumption of alcohol is forbidden and closely monitored. Students
are reminded that this is a pleasant afternoon of socialising and welcoming guests.
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COLLEGE (SALISBURY) BAR
The College is fortunate to have licensed premises, the College Bar, also known as “The Salisbury” in memory of Charles V. Salisbury.
The College Bar is one of the centres of College conviviality. It may open before dinner from
5.30-6.20 pm and again after dinner on Sunday through to Thursday. The Albert Room, adjacent to the College Bar, is open to all Paulines regardless of age.
The College’s license and the Bar’s (and the College’s) continued reputation require a strong
sense of responsibility from all College members.
The Bar Manager is Mr Angus Begg, who works closely with, mentors and supervises a Bar
team of students appointed by the Warden.
Key elements of College policy on the Bar include:
►► No-one under the age of 18 is to be admitted to the Bar except with the express permission
of the Licensee. These people may not be served alcohol or have alcohol bought for them,
and must be accompanied by a responsible adult.
►► Identification must be presented upon request by staff or security.
►► Intoxicated persons will not be served alcohol and will be asked to leave the premises.
►► At closing time all patrons should ensure that they leave the area promptly and quietly,
with no loitering in the quadrangles, near the Ivan Head Building, or elsewhere.
►► Doors to the beer garden shall be closed at 10pm except on a Wednesday night in which it
may extend opening until 11pm. Patrons should be moving inside before this time. This is
as a courtesy to manage noise for resident members of The Women’s College.
►► On ordinary trading nights, the College Bar must be closed with all patrons to leave by
10.30 pm, with last drinks at 10.10pm.
►► The College Bar must not be open for trading during Formal Dinner without permission
from the Sub-Warden.
►► All forms of rapid intoxication, e.g. sculling and shots, are strictly prohibited.
►► Drinks will only be sold in standard measures, and neither jugs of spirits nor shots will be
sold.
►► Adequate clothing always includes the wearing of a shirt or T-shirt. Footwear is always
required.
►► All areas of the College Bar, indoors and outdoors, are non-smoking areas.
Attempts to enter the College Bar outside of the ordinary trading hours without the explicit
permission of the Sub-Warden are strictly forbidden and may result in suspension from the
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College or the College Bar.
Attempts to enter the College Bar after being forbidden to enter by the Licensee, Bar Manager,
security or the Sub-Warden, or to re-enter after being asked to leave, will result in a referral to
the Sub-Warden and an automatic ban from all College Bar activity, and possibly other activities. This is in the interests of public safety, the welfare of residents, the civil liability of the
College and the obligations of the licensee.
The College Bar is generally not the venue for 21st or other birthday parties.
The College has a zero tolerance approach to alcohol-related behaviour that causes or risks
disturbance, damage or harm to any person or property.
Being under the influence of alcohol provides no excuse for inappropriate behaviour. The
College’s commitment to respect and dignity for all, including equality of respect for all regardless of gender, applies as much in the Bar as elsewhere, and the College has zero tolerance for
behaviour anywhere which is inconsistent with these values.

LIQUOR ACCORD
St Paul’s College is a member of the Newtown Liquor Accord which covers the suburbs of
Newtown, Erskineville, Chippendale and Darlington. It is a voluntary, self-imposed, and
self-regulatory agreement between late-trading venues, government departments, other Sydney
University colleges and the Newtown Police.
The members of the Newtown Liquor Accord meet four times per year to discuss and implement measures and new operations that make licensed venues, including the College (Salisbury) Bar, safer and more enjoyable precincts. Through their support of the responsible service
and consumption of alcohol, alcohol-related harm may be prevented or at least reduced.
The minimum number of security guards required at any licenced event at College must be in
accordance with the Newtown Liquor Accord in conjunction with the request of the Licensee
and Sub-Warden.
Three members of our College community represent St Paul’s at the Newtown Liquor accord.
Further questions can be directed to the College’s Director of Operations (Noel McMahon) or
the Bar Manager (Angus Begg).
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CODE OF CONDUCT
VALUES
St Paul’s College aspires to offer all its students the best all-round educational experience that it
can, in the great tradition of collegiate education and in line with its foundation and its enduring values as an Anglican Christian college within the University of Sydney.
The values of the College, which it is committed to uphold, include respect and dignity for all,
including equality of respect for all; diversity and inclusion; integrity; community; learning;
faith; service; and responsibility.
The College has a responsibility to provide a safe and respectful environment for all, and is
determined to uphold a culture of inclusion, respect and safety. It requires all its members to
contribute to this and to accept responsibility for their own conduct.
The College is determined to be leaders in preventing and responding strongly to sexism,
sexual harassment, and sexual assault, and expects all its members to act accordingly. It has
zero tolerance for any conduct inconsistent with this.
We are equally determined to uphold the values of respect and dignity for all, regardless of
gender, gender identity, sexual orientation, race, nationality, religion, disability, social background, or other factors.
We are committed to upholding a culture of respect and fair play in all inter-collegiate social
and competitive interactions.

STANDARDS OF PERSONAL BEHAVIOUR
The College encourages College members to behave always in ways that best exemplify the
College’s values.
The College expects and requires that its students, staff, residents and visitors will:
1. act with honesty and integrity, and ethically;
2. treat all students, staff, and others with dignity and respect;
3. abide by Federal and State laws and regulations;
4. abide by College and University by-laws, handbooks, policies, procedures and guidelines
(including, for example, inter-collegiate and Sydney University Sport and Fitness policies
and procedures); and
5. ensure that behaviour does not embarrass or otherwise bring the College into disrepute.
Actions inconsistent with these Standards of Personal Behaviour will make those responsible liable to disciplinary action, including the possibility of suspension or expulsion from the
College.
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SCOPE AND PURPOSES OF THIS CODE OF CONDUCT
These standards of personal behaviour are required of all resident members of St Paul’s College
at all times, whether in or out of College property at the time, and whether during semester or
vacation. A student or other resident member of the College, wherever they are, is expected to
act in a way that is consistent with the values of the College and its good standing, and with
this Code of Conduct.
The standards of behaviour set out in this Code are expected of all students, staff, other
residents, and visitors to the College, all of whom are bound by College By-laws, policies and
procedures (including all requirements set out in the Handbooks of the College).
St Paul’s College students are also students of the University of Sydney, and accordingly are
subject to the University’s powers and processes on student discipline and misconduct, including in relation to conduct not undertaken on University or College grounds (e.g. on a sporting tour). University policies include a code of conduct, and policies on topics such as sexual
misconduct, health and safety, student discipline, academic honesty, alcohol consumption, and
bullying, harassment and discrimination. The Warden may be obliged to refer serious breaches of University codes or policies by any College student to the University. Sanctions include
expulsion from the University.
Any person associated with the College taking part in inter-collegiate activities is bound by any
inter-collegiate codes of conduct or other policies as determined by the Heads of Colleges.
A College member, wherever they are, is also subject to the law, which applies in College as it
does in the wider community.
The standards of personal behaviour set out in this Code of Conduct are necessary and important:
►► to ensure that the values of St Paul’s College are upheld in the conduct of its members
towards each other and towards others;
►► in particular, to ensure that respect and dignity are accorded to all;
►► to fulfil the College’s responsibility to be a safe and respectful environment;
►► to reflect the good character expected of all members of the College;
►► to enable members of the St Paul’s College community to live and learn together harmoniously and well;
►► to enable the St Paul’s College community to co-exist harmoniously with our neighbours,
including in The Women’s College, Wesley College, Moore College, and other colleges, the
University, and the local community;
►► to honour our position within the wider University of Sydney, the Anglican Church, and
the wider community;
►► to respect the law;
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►► to meet the legitimate expectations the community has of us; and
►► to ensure the good standing of the College and of all its members.
This Code of Conduct applies in conjunction with other policies and procedures of the College
and of the University of Sydney, including (but not limited to):
►► The St Paul’s College Sexual Misconduct Policy
►► The St Paul’s College Bullying, Harassment and Discrimination Policy
►► The St Paul’s College Hazing and Initiations Policy
and the University of Sydney’s Code of Conduct for Students and other policies, including on
academic and personal conduct, such as:
►► The University of Sydney’s Academic Honesty in Coursework Policy 2015
►► The University of Sydney’s Bullying, Harassment and Discrimination Prevention Policy 2015,
and
►► The University of Sydney’s Student Sexual Assault and Sexual Harassment Policy 2018.

UNACCEPTABLE PERSONAL BEHAVIOURS
Consistently with the Standards of Personal Behaviour set out above, Unacceptable Personal
Behaviours for which the College’s disciplinary processes apply include (but are not limited to):
1. academic misconduct, such as plagiarism, cheating in examinations or other assessments,
and fabrication of research results.
2. sexist or racist behaviour and language.
3. sexual misconduct, including sexual harassment or sexual assault. The College’s zero-tolerance approach to sexual misconduct is reflected in its Sexual Misconduct Policy, which
College students, staff and residents are obliged to read and abide by.
4. bullying, harassment or discrimination of any kind of another person.
5. disrespectful, threatening, intimidating, demeaning, degrading or offensive behaviour. For
example:
►► Participation in Welcome Week or any College or Students’ Club or other festivities or
events shall involve no “trial by ordeal” or obligatory participation in or inducement
to participate in initiations, ceremonies, drinking games or activities that are inconsistent with the values and behavioural expectations stated in this Code or in the College
Handbook. Membership of College does not give a more senior member of College
the right to expect, demand or coerce participation.
►► Hissing is demeaning and offensive, and is contrary to the College’s commitment to
respect and dignity.
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6. any form of hazing or any other behaviours that compromise or risk students’ physical,
psychological or emotional safety and well-being (whether or not it is with the consent or
apparent consent of the other person).
7. abuse – be it verbal, written or physical, subtle or overt – including sledging of competitors in sporting or other competitions. Demeaning or degrading chants, songs, heckling,
banners and the like are prohibited.
8. any retaliation against or victimisation of anyone who has disclosed, reported, witnessed
or complained about unacceptable behaviour, or who has supported anyone who has done
so, or intervened to prevent or stop unacceptable behaviour.
9. public or publicly-observable urination, sex or nudity (which may be treated as forms of
harassment).
10. interference with fire equipment and other safety equipment.
11. having naked flames (including lit candles) in residential rooms, or starting any fire other
than as authorised by senior College officers, or causing unnecessary fire alarms by deliberate or careless action.
12. smoking except in the designated smoking area or areas.
13. wilful or careless damage to the College’s property or the property of anyone else.
14. theft or attempted theft. So-called souveniring from other Colleges or premises is a form
of theft and is dealt with as such, including with liability to criminal prosecution.
15. noise disturbance. In all residential areas of College no noise from your room or corridor
should disturb your neighbours after 10:30 pm, and beyond midnight nothing shall be
audible beyond your room or corridor. A noise complaint from The Women’s College,
Wesley College, Moore College, or other neighbours, is liable to attract a heavy fine and/or
other penalty.
16. unauthorised private parties, as defined in the College Handbook.
17. any involvement with illegal drugs (including sale, possession, use, distribution or being
under the influence of) or involvement with legal drugs (whether prescription or non-prescription drugs) other than for the treatment of a genuine medical condition.
18. being under the influence of excessive alcohol, including where this leads to or contributes
to conduct with wider consequences.
19. inducing or promoting excessive consumption of alcohol. All involved in the service of
alcohol are bound by the Responsible Service of Alcohol principles. A person who is drunk
is incapable of giving consent to sexual activity.
20. recording and/or distributing images (such as photographs or videos of a personal or
private nature on cameras or mobile phones) without the express permission of the person
concerned.
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21. any other misuse of social media, for example through inappropriate social media posts.
All College students and staff are responsible for the content they publish on social media
platforms, and it is imperative that all students and staff understand that at all times, they
must not:
a. post or encourage material that is, or might be construed as, sexist or racist or in any
way disparaging or disrespectful towards any individuals,
b. post or encourage material that is, or might be construed as, threatening, harassing,
bullying, or discriminatory,
c. falsely imply they are authorised to speak or express views on behalf of the College or
Students’ Club, or associate any inappropriate activity with the College in any way,
d. disclose on social media any confidential information or personal information obtained in their capacity as a resident or staff member of the College, or
e. bring the College into disrepute.
22. the use of College information or communications technology facilities or services to
access pornography, or for any behaviour inconsistent with these standards (e.g. showing disrespect to others).
23. breach of any law, regulation, College or University by-law, handbook, policy, procedure or
guideline.
24. other behaviour inconsistent with the values of the College.
Intoxication or the use of drugs (both of which are offences under this Code) can never be an
excuse or a mitigating factor if they lead to actions that attract disciplinary consequences in the
College.
Many of these Unacceptable Personal Behaviours are illegal, and therefore liable to Police investigation and criminal prosecution, as well as being contrary to this Code of Conduct and to
University policies, and liable to College and/or University disciplinary processes.

IF YOU ARE AFFECTED BY OR WITNESS UNACCEPTABLE BEHAVIOUR
The College is committed to being a safe and supportive environment for all people. Where
someone has been adversely affected by the behaviour of others, we are committed to holding
perpetrators to account wherever possible.
The College is committed to responding to complaints and reports sensitively, fairly, expeditiously, and confidentially while following the principles of procedural fairness.
The College encourages and trains its resident members to be active and positive bystanders
who take safe and appropriate action to prevent or stop misconduct which they witness or
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suspect, and expects them to report instances of misconduct that may require action by the
College.
If you wish to make a disclosure, complaint, or report to the College, please contact any of the
following:
►► Dr Mark Schembri, Sub-Warden
►► Dr Antone Martinho-Truswell, Dean of Graduate House
►► Mrs Louise Hambridge, Business Manager
►► Dr Don Markwell, Warden
If you wish to seek advice in relation to any matter, please contact any of them or any of the
following:
►► Ms Carrol Evans, Registrar
►► The Revd Antony Weiss, Chaplain
►► Mr Philip Barr, Senior Tutor
►► Assistant Sub-Wardens
►► Peer Support Leaders
Contact details are in the College Handbook, or can be obtained from the College Reception on
9550 7444 or reception@stpauls.edu.au.
The College is willing to receive anonymous disclosures and reports, which it will take seriously. It regrets that anonymity is likely to limit its capacity to investigate and/or take action.

PROCESS OF INVESTIGATION
Where a resident member of St Paul’s College or other relevant person fails to comply with this
Code (whether through the Unacceptable Personal Behaviours listed above, or in other ways),
they may be subject to:
a. advice, caution or discipline by College officers, following appropriate investigation;
b. if applicable, disciplinary or other processes of the University of Sydney, including University Security and Sydney University Sport and Fitness, or authorised by the Heads of
Colleges;
c. complaints and personal liability under Australian laws and regulations;
d. Police investigation for potential criminal action.
If you wish to make a disclosure, complaint, or report to the College, or to seek advice, regarding a breach (or possible breach) of this Code, please contact one of the individuals listed above.
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As stated above, the College is committed to responding to complaints and reports sensitively,
fairly, expeditiously, and confidentially while following the principles of procedural fairness.
►► If a complaint or report is made, or the Warden determines that an allegation of a breach
of the Code requires investigation, the Sub-Warden (in the case of the St Paul’s undergraduate community) or the Dean of Graduate House will ordinarily undertake an investigation in which anyone accused of a breach of the Code of Conduct (respondent) will be
advised of the allegation/s against them, and given full opportunity to respond.
►► All parties, including any witnesses, will be asked to maintain strict confidentiality.
►► The College will offer pastoral support to both a complainant and respondent, as appropriate.
►► Where he considers it necessary, the Warden may make requirements of a student (such as
relocation within or removal from the College) while an investigation is being undertaken;
this does not, and should not be taken to, prejudge or reveal the outcome of the investigation.
►► Parties to a complaint will be advised in confidence of the progress of the process (where
appropriate) and of the outcome.
►► An investigation will ordinarily involve the Sub-Warden or Dean of Graduate House advising the accused person of the allegation both orally and in writing, and providing them
with an opportunity to respond in writing as well as orally.
►► Evidence will be sought, ordinarily in writing as well as orally, from relevant witnesses.
►► The accused will ordinarily have the opportunity to respond to a draft finding by the
Sub-Warden or Dean of Graduate House and recommendation to the Warden as to an
appropriate penalty, if any.
►► Where the Warden and Sub-Warden or Dean of Graduate House judge it to be the most
appropriate procedure in the particular instance, the College’s Grievance Procedure
(adapted as judged appropriate) will apply.
►► In the light of the finding of the investigation and recommendation by the Sub-Warden or
Dean of Graduate House of a penalty, if any, the Warden or his delegate shall determine
appropriate action, including penalty in accordance with the College By-laws and as listed
below.
►► A student may appeal to the College Council against any penalty not imposed by the
Council.
Behaviour inconsistent with the Code of Conduct may be the subject of other processes, such
as those authorised or undertaken by the Heads of Colleges, University Security, other officers
of the University, or the Police, and each has a range of penalties.
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CONSEQUENCES
Penalties which may be imposed for breaches of the Code of Conduct, College By-laws or Regulations, or other policies, include:
►► fines in amounts not exceeding one week’s fees;
►► being banned from a specified locality within the College (e.g. the College Bar), or from
undertaking a specified activity within or outside the College;
►► being banned from drinking or being under the influence of alcohol within or outside the
College;
►► being suspended or expelled from the College by the Warden;
►► being banned from College property; and
►► such other reasonable penalty or requirement as the Warden may determine.
Examples of such other penalty or requirement include reprimand, warning (e.g. that a further
breach renders the offender liable to suspension or expulsion), compulsory counselling,
removal of rights or privileges, community service or work, and moving of rooms.
A person responsible for damage and other costs will ordinarily be required to pay in full for
making good the damage and/or costs incurred, in addition to any penalty that may be imposed
or action taken. For example, the costs incurred by an unnecessary fire brigade call-out caused
by unacceptable (deliberate or careless) behaviour can be around $2,000, and the person responsible is liable to be charged this fee by the College.

REVIEW
This Code of Conduct will be reviewed and revised from time to time, and the latest version
(which shall be binding) posted on the College website.
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SEXUAL MISCONDUCT POLICY
INTENT OF THE POLICY
The College is committed to providing an environment of safety, respect, and inclusion for its
students, staff, residents and visitors. This reflects the College’s values of respect and dignity
for all, regardless of gender, and is part of the College’s determination to be leaders in fighting
sexism, sexual harassment, and sexual assault.
All members of the College community have a role in ensuring a safe and respectful environment.
The College will take seriously any allegation of sexual harassment or sexual assault either by or
against its students, staff, residents or visitors. For the purposes of this policy, ‘sexual misconduct’ includes both sexual harassment and sexual assault (see definitions in Annex 1).
The College has a zero tolerance policy against sexual misconduct. Sexual misconduct is a
breach of the College’s Code of Conduct, and those found in breach will be subject to severe
penalties which may include suspension or expulsion from the College. Perpetrators of sexual
misconduct may also face criminal or civil penalties for unlawful conduct.

APPLICATION OF THE POLICY
This policy applies to students, staff, residents and visitors of St Paul’s College, and to any
person who is subject to sexual misconduct by a student, former student, staff member, resident or visitor at St Paul’s College. It covers incidents that occur on College grounds, and those
that students, staff and residents of the College may commit or be subject to elsewhere.
This policy operates alongside other relevant policies of the College and of the University,
including:
►► The College’s Code of Conduct
►► The College’s Grievance Procedure
►► The University of Sydney’s Student Sexual Assault and Sexual Harassment Policy 2018.

THE ROLE OF ALCOHOL AND OTHER DRUGS
Students, staff, residents and visitors of the College are responsible for their own conduct at all
times.
a. Being under the influence of alcohol or other drugs will not be viewed as a mitigating
factor if a person is accused of sexual misconduct.
b. A person who is significantly intoxicated or affected by drugs is incapable of consenting to
sexual activity.
- 83 -

Sexual Misconduct Policy
CONSENT
For the purposes of this policy, a person consents to a sexual act if they freely and voluntarily
consent to the sexual act.
A person is not able to freely and voluntarily consent to a sexual act when:
a. they are:								
i.

asleep or unconscious;

ii. significantly intoxicated or affected by drugs;
iii. intimidated, coerced or threatened, including when they are afraid of harm to themselves or someone else;
iv. unclear about the identity of the person performing the act;
v. tricked into doing something they do not want to do;
vi. detained or held against their will; or
vii. under 16 years of age; or				
b. the person is pressured to engage in the sexual act by another person, who is in a position
of power or authority over them.
Consent to a sexual act must be clear and obvious. The fact that a person does not say ‘no’ to, or
does not physically resist, a sexual act does not of itself mean that they consent to it.
A person is free to withdraw their consent at any time prior to or during a sexual act, for any
reason.

ADVICE AND SUPPORT
1. The College encourages any person to seek support if they have been the subject of sexual
misconduct and commits to providing emotional and practical assistance where staff or
Peer Support Leaders are made aware of sexual misconduct. This may include a person:
a. Discussing the incident with members of College staff or Peer Support Leaders, who
have received training in how to respond compassionately to disclosures of sexual
misconduct
b. Receiving confidential advice on the options available for disclosure or formal complaint, counselling and medical assistance.
2. A person who has been subject to sexual misconduct may also wish to seek support from
services such as:
a. NSW Health Sexual Assault Services at the Royal Prince Alfred Hospital, contactable
on 9515 9040 (Monday to Friday) or 9515 6111 (after hours)
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b. NSW Rape Crisis on 1800 424 017, 24 hours a day
c. The National Sexual Assault, Domestic Family Violence Counselling Service on 1800
RESPECT (1800 737 732), 24 hours a day
d. The University of Sydney’s free Counselling and Psychological Services Centre, contactable on 8627 8433 or 8627 8437.
3. Many instances of sexual misconduct are criminal offences. The College and its staff will
support a person in coming to an informed decision about whether to make a disclosure
or a complaint about an incident of sexual misconduct, and to which organisation such a
disclosure or complaint might be made, including the College, the University, the Police,
or another relevant body. 					

REPORTING SEXUAL MISCONDUCT
Following an incident of sexual assault or sexual harassment, the College will support a person’s decision regarding whether or not to further disclose the incident, and whether or not to
make a complaint. No inferences will be drawn from a decision not to disclose the incident or
to make a complaint.
A complaint or disclosure of sexual misconduct may be made to the College either:
a. By any person regarding the conduct of a student, staff member, resident, visitor or other
affiliate of the College, or
b. By a student, staff member, resident or visitor of the College concerning any person.
A person who witnesses an incident of sexual misconduct may also make a report to the
College.
Where a person makes a disclosure but not a complaint, the incident and any evidence provided is recorded, but no further action is taken. Disclosing an incident ensures that a record of
the incident exists, should a person later decide to make a complaint. Where a person wishes to
make a disclosure, it is best done as soon as possible after an incident.
Where a person wishes to have an incident investigated or a specific action to be taken, they
should make a complaint. Depending on the circumstances, a person may make a complaint to
the College, the University, the Police, or another relevant body. Complaints to the College will
be recorded and will be investigated, which will include seeking relevant information about the
incident and the individual/s concerned.
Disclosures, complaints or reports can be made:
a. To the University online anytime via the University’s ‘Sexual Assault’ web page, which
includes an online portal, or by calling 1800 SYD HLP (1800 793 457) from 9am to 5pm,
Monday to Friday. Those who prefer to make a disclosure or complaint in person can call
1800 SYD HLP (1800 793 457) to make an appointment. In the case of a disclosure, this can
be done anonymously.
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b. To the College by contacting:
i.

The Sub-Warden, Dr Mark Schembri

ii. The Dean of Graduate House, Dr Antone Martinho-Truswell
iii. The Business Manager, Mrs Louise Hambridge
iv. The Warden, Dr Don Markwell.
A person may also contact the nominated first point of contact for University of Sydney colleges.

CONFIDENTIALITY
The confidentiality of all persons involved in an incident will be respected wherever possible.
Disclosures or complaints of sexual misconduct will not be disclosed beyond the wishes of the
complainant, except in those circumstances where the College reasonably believes it is obliged
to notify the University, the Police or another body.

INVESTIGATING COMPLAINTS OF SEXUAL ASSAULT OR SEXUAL
HARASSMENT
The College will investigate complaints of sexual misconduct against its students, staff
members, residents, visitors or other affiliates. When it does so, it will follow a procedure consistent with the College’s Code of Conduct.
In considering the College’s role in the investigation, factors the College may consider include
evidence available; any admission of responsibility by the person against whom the complaint
has been made; whether the complaint is already being investigated by the University, the
Police, or another organisation; the limitations of the College’s internal procedure in terms
of obtaining and assessing evidence; the need to safeguard the rights of both parties; and any
other relevant considerations.
Where he considers it necessary, the Warden may make requirements of a student, staff
member or resident (such as relocation within or removal from the College) while the investigation of sexual misconduct is taking place. 		
Any such action by the Warden should not be interpreted as anticipating or revealing the
outcome of any investigation process.

OPPORTUNITY TO BE HEARD
Complaints of sexual assault and sexual harassment will be resolved sensitively, confidentially,
expeditiously, and fairly while following the principles of procedural fairness.		
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Complainants and respondents will have the opportunity to state or respond to a complaint,
and to provide any evidence relevant to the complaint.
Complainants and respondents may be accompanied to any meeting by a support person, if
they wish.
At no time will the complainant and respondent be required to meet with or to participate in
any activity with one other, unless they have both given their prior informed consent.

ACTIVE BYSTANDER INTERVENTION
The College strongly encourages safe active bystander intervention by students, staff, residents
and visitors of the College to prevent or stop sexual assault and sexual harassment from occurring or continuing.

TRAINING
Resident members of the College receive training on consent, sexual ethics, and how to intervene safely and responsibly as a bystander in cases of sexual misconduct. Resident members of
the College receive regular updates of this training.
Relevant staff members and student leaders such as Peer Support Leaders receive training in
how to handle a disclosure of sexual misconduct compassionately.

SUPPORTING SOMEONE YOU KNOW WHO HAS BEEN SUBJECT TO
SEXUAL MISCONDUCT
If someone you know has been subject to sexual misconduct, you can provide support by
listening to them and letting them express how they feel; letting them know that any sexual
misconduct to which they were subjected was not their fault; respecting their decisions about
making a complaint or a disclosure; and directing them to support services.

NO VICTIMISATION
College students, staff, residents and visitors must not victimise or otherwise subject another
person to detrimental action as a consequence of that person:
a. Making a disclosure or complaint of sexual misconduct
b. Providing information about a disclosure of sexual misconduct
c. Supporting a person who has made a disclosure of sexual misconduct
d. Engaging in safe bystander intervention.
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REVISIONS TO THE POLICY
This policy will be reviewed and revised from time to time, and the latest version (which shall
be binding) posted on the College website.

______________________________________
ANNEX 1: Definitions
Sexual misconduct includes sexual assault and sexual harassment, as defined in this policy.
Sexual assault is used in this policy to cover a range of unacceptable sexual and physical behaviours, which are criminal offences.
1. For the purposes of this policy, sexual assault means any sexual act that a person does not
consent to, including:
a.

rape – a term commonly used in the community to describe the forced penetration of
the vagina or anus of any person with any part of the body of another person (including their fingers), or with any object, without the first person’s consent;

b. unwanted oral sex – insertion of the penis into the mouth of another person, or use
of the tongue or lips on the vagina, penis, scrotum or anus of another person, without
their consent;
c. indecent assault – kissing or touching a person’s body in a sexual manner, without
their consent. This includes unwanted touching of a person’s breast, bottom or genitals;
d. acts of indecency – doing an act of a sexual nature with or towards another person
without their consent, or making another person do an unwanted act of a sexual
nature. This includes:
i.

a person showing another person their genitals (‘flashing’);

ii. a person sending another person an unwanted still or moving image of their
own or someone else’s genitals;
iii. making a person show another person their breasts, bottom or genitals;
iv. masturbating in front of another person;
v. pretending to masturbate in front of another person;
e. voyeurism - for the purpose of obtaining sexual arousal or sexual gratification, deliberately observing a person who is:
i.

in a state of undress;

ii. using the toilet, showering or bathing; or
iii. engaged in a sexual act;
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without their consent; and
f.

recording or distributing an intimate image of another person without their consent,
whether in person or by electronic, digital or other means, including a still or moving
image of:
i.

a person’s breast, bottom or genitals, whether bare or covered by underwear;

ii. a person in a state of undress;
iii. a person using the toilet, showering or bathing;
iv. a person engaged in a sexual act.
2. For the purposes of this policy, a person will be considered to have sexually assaulted
another person if:
a. the other person did not consent to the first person’s actions; and
b. the first person:
i.

knew that the other person did not consent;

ii. was reckless as to whether the other person consented; or
iii. should reasonably have known, having regard to all the circumstances, that the
other person did not consent.
3. For the purposes of this policy, threatening to engage in any of the above conduct may also
constitute sexual assault.
				
Sexual harassment
Sexual harassment occurs if a person, in circumstances in which a reasonable person, having
regard to all the circumstances, would have anticipated the possibility that the person harassed
would be offended, humiliated or intimidated,		
a. makes an unwelcome sexual advance, or an unwelcome request for sexual favours, to the
person harassed; or
b. engages in other unwelcome conduct of a sexual nature in relation to the person harassed.
Sexual harassment may include, amongst other things:
a. unwelcome touching, hugging or kissing;
b. inappropriate staring or leering;
c. sexual gestures;
d. sexually suggestive comments or jokes;
e. displaying, sending or requesting sexually explicit pictures or posters;
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f.

giving sexually explicit gifts;

g. making or distributing a sexually explicit audio recording or photo-shopped image of
another person;
h. repeated or inappropriate invitations to go out or ‘hook up’;
i.

intrusive questions about a person’s private life or physical appearance;

j.

requests or pressure for sexual intercourse, or other sexual acts.

Sexual harassment can occur through email, text, messaging, social media posts and other
forms of electronic communication.
Acts of sexual harassment may also constitute sexual assault.
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BULLYING, HARASSMENT AND DISCRIMINATION
POLICY
OVERVIEW
The College is committed to providing an environment of safety, respect, and inclusion. Any
form of bullying, harassment, or discrimination is not tolerated and is a grave breach of College
rules. Such behaviours may also be unlawful.
Every student, staff member, resident, and visitor has the right to live, study, and work in an environment that is free from bullying, harassment and discrimination, and a right to be treated
with dignity and respect, regardless of gender, gender identity, sexual orientation, race, religion,
disability, social background, or other factor.
All members of the College have a responsibility to ensure that they do not promote or engage
in bullying, harassment, or discrimination. Appropriate action will be taken against any
student, staff member, resident, or visitor who breaches this Policy.
The College will:
►► Take all reasonable precautions to ensure that all members of the College and their guests
are not subject to bullying, harassment, or discrimination,
►► Provide relevant training to students and to staff to identify and address bullying, harassment, and discrimination,
►► Take all reasonable steps to provide an environment in which bullying, harassment, or
discrimination does not occur, and
►► If bullying, harassment, or discrimination does occur, the College will provide appropriate
investigation and remedial procedures.
In the case of harassment constituting sexual harassment, the College’s stand-alone Sexual
Misconduct Policy will also apply.

APPLICATION
This policy applies to all students, staff, and residents of the College, whether on the grounds of
the College or elsewhere, and to visitors while on College grounds.
The College’s Bullying, Harassment, and Discrimination Policy should be read concurrently
with other relevant College policies and applicable University rules. These include:
►► The St Paul’s College Code of Conduct
►► The St Paul’s College Hazing and Initiations Policy
►► The St Paul’s College Sexual Misconduct Policy
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►► The University of Sydney’s Bullying, Harassment, and Discrimination Prevention Policy 2015
►► The University of Sydney’s Student Sexual Assault and Sexual Harassment Policy 2018, and
►► Other College and University policies and rules that relate to student wellbeing and safety.
State and Commonwealth harassment and discrimination law also applies to College students,
staff, residents, and visitors. Relevant legislation includes:
►► The Anti-Discrimination Act 1977 (NSW)
►► The Racial Discrimination Act 1975 (Cth)
►► The Sex Discrimination Act 1984 (Cth)
►► The Disability Discrimination Act 1992 (Cth)
►► The Age Discrimination Act 2004 (Cth)
State and Commonwealth anti-bullying law also applies to College students, staff, residents,
and visitors. Relevant legislation includes:
►► The Fair Work Act 2009 (Cth)
►► The Work Health and Safety Act 2011 (NSW) (and Regulations)

DEFINITIONS AND GUIDANCE: WHAT IS BULLYING, HARASSMENT, AND DISCRIMINATION?
This Policy adopts the following definitions of bullying, harassment, and discrimination. Additionally, the College has a stand-alone Sexual Misconduct Policy that outlines the College’s rules
and expectations regarding sexual misconduct. The College also has a stand-alone Hazing and
Initiations Policy which outlines the College’s expectations about hazing practices, including
hazing practices constituting harassment.
Bullying
Bullying is unreasonable behavior directed towards a person or group of people that a reasonable person, having regard for the circumstances, would see as unreasonable, and behaviour
that is victimising, humiliating, intimidating, or threatening.
Bullying can occur face-to-face, over the phone, via email, text messaging, or social media.
Examples include:
►► Verbal abuse, threats, or intimidation of a person,
►► Swearing at, putting down, or humiliating a person,
►► Deliberately excluding or isolating someone,
►► Hurtful name calling or insulting jokes, or
►► Rumours, gossip, or innuendo.
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Harassment
Harassment is any type of behaviour that:
►► the other person does not want, and
►► offends, insults, humiliates, or intimidates them, and
►► is either sexual, or targets them because of their gender, gender identity, sexual orientation, race, nationality, religion, disability, social background, or other factor, and
►► that, in the circumstances, a reasonable person should have expected would offend, insult,
humiliate, or intimidate.
Sexual harassment is defined in the College’s Sexual Misconduct Policy.
There are many types of verbal, non-verbal, and physical behaviours that could amount to harassment. Although harassment is often repeated, or a series of different events, a single action
can be enough to amount to harassment. Examples include:
►► sexual or suggestive remarks,
►► making fun of someone because of their race, disability, age, gender, sexuality, etc.
►► spreading rumours about someone’s sexual relationships or practices,
►► mocking someone’s accent or disability,
►► repeated, unwelcome invitations to go out with someone,
►► obscene, racist, sexist, homophobic, transphobic, or other types of inappropriate use of
phone calls, email, text messages or social networking sites,
►► obscene, racist, sexist, homophobic, or transphobic slogans on t-shirts, hats, or stickers on
personal property,
►► obscene banners at sports carnivals or sledging in sporting competitions,
►► downloading, reproducing, and/or forwarding of pornography, or
►► unnecessary physical contact (e.g. pinching, patting, touching, kissing, hugging, or brushing up against a person against their will).
Some types of harassment are also illegal under criminal law. For example:
►► indecent, sexual or physical assault of any type (including some forms of initiation rites,
displaying the sexual parts of one’s body, and unwanted touching of the sexual parts of
someone else’s body); and
►► stalking.
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Discrimination
Discrimination is any practice that makes a distinction between individuals or groups so as to
disadvantage some people and advantage others. Discrimination may be direct or indirect.
►► Direct discrimination is treating any person less favourably because of their sex, race,
disability, or other trait, than a person without that characteristic is treated in the same or
similar circumstances.
►► Indirect discrimination results when a requirement, rule, policy, or practice that appears
to treat everyone the same, has a disproportionately unfair impact on particular people or
groups of people when it is applied.

REPORTING BULLYING, HARASSMENT, OR DISCRIMINATION
The College will support students, staff, residents, and visitors who report, witness, or experience bullying, harassment, or discrimination.
If a person is a victim of bullying, harassment, or discrimination, they should:
►► remove themselves from any instance of bullying, harassment, or discrimination immediately if possible,
►► seek support from a Peer Support Leader or trusted friend or staff member, and
►► report the incident to the Sub-Warden or Dean of Graduate House (or College Duty
Officer if after hours) as soon as practicable.
The College will:
►► be supportive of any person who makes reports about bullying, harassment, or discrimination,
►► do all it can to stop the reported activity and ascertain the facts of the alleged activity,
►► investigate the allegation in line with the College’s Code of Conduct,
►► take appropriate disciplinary action against anyone found to have engaged in bullying,
harassment, or discrimination, and
►► take action to prevent future instances of bullying, harassment, or discrimination as far as
possible.
Students, staff, residents or visitors who experience sexual harassment should refer to the College’s Sexual Misconduct Policy for guidance.
The College also recognises that in instances of serious harassment on campus students or
others may also prefer to contact University Security on (02) 9351 3333 or other relevant authorities, including the Police.
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HAZING AND INITIATIONS POLICY
The College is committed to providing an environment of safety, respect, and inclusion. Hazing
harms the welcoming and collegiate atmosphere at College, carries significant risk to student
well-being and is not tolerated at the College. Hazing is inconsistent with the College’s values
of respect and dignity for all. Students who carry out hazing practices, whether on College
grounds or elsewhere, breach College rules.
Disciplinary action will be taken against any student who carries out hazing practices, whether
on College grounds or elsewhere, up to and including suspension and expulsion from College.
Hazing practices that constitute, for example, assault, battery, false imprisonment, or incitement are unlawful and attract civil and/or criminal penalties. Students engaging in especially
serious hazing activities may be referred to relevant authorities including Police.
The College’s Hazing and Initiations Policy should be read concurrently with other relevant
College policies and applicable University rules. These include:
►► The St Paul’s College Code of Conduct
►► The St Paul’s College Bullying, Harassment, and Discrimination Policy
►► The St Paul’s College Sexual Misconduct Policy
►► The University of Sydney’s Bullying, Harassment, and Discrimination Prevention Policy 2015
►► The University of Sydney’s Student Sexual Assault and Sexual Harassment Policy 2018, and
►► Other College and University policies and rules that relate to student wellbeing and safety.

HAZING: DEFINITION, SCOPE, AND CONSEQUENCES
Hazing is any action taken, or any situation created intentionally that causes embarrassment,
harassment, or ridicule, and risks emotional and/or physical harm to members of a group or
team, whether new or not, regardless of the person’s willingness to participate.
Hazing is also any activity which a high-status member orders other members to engage in or
suggests that they engage in, and in some way humbles a newcomer who lacks the power to
resist, because he or she wants to gain admission into a group.
To ensure a welcoming and inclusive environment and to protect student mental, physical, and
emotional health, hazing activities are prohibited even where the subject consents or appears to
consent.

EXAMPLES OF HAZING
Hazing can include activities even where there is a willingness to participate or the giving of
consent. So-called ‘tradition’ is sometimes used as an excuse for conduct that is in fact hazing
and is inexcusable. Examples of practices which are hazing include:
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►► practices that encourage excessive alcohol consumption,
►► practices that promote demeaning behaviour, including initiation practices and convenorship positions that promote demeaning behaviour,
►► rituals that promote negative student hierarchies,
►► practices that are rude or demeaning to other people.
If unsure if an activity is hazing, read the definition in this Policy and ask:
►► Does the activity involve or risk mental distress such as humiliation or intimidation?
►► Does it involve or risk physical abuse (eg sleep deprivation)?
►► Would you have any reservations describing the activity to your parents, a member of
College staff, a University official, or prospective employer?
►► Is alcohol involved in a ritualistic or excessive way?
►► Would you be worried if the activity was shown on the evening news or the front page of
tomorrow’s newspaper?
If the answer to any of the above is “yes”, the activity is probably hazing.
College activities are not hazing where they:
►► are consistent with the College’s values of respect and dignity for all and the provision of
an environment of safety, respect, and inclusion,
►► genuinely seek to introduce new members of College to positive aspects of College life or
promote positive College community building, and
►► are genuinely optional.

REPORTING HAZING
The College will support students who report, witness, or experience hazing. If students
suspect they have been a victim of hazing or they witness hazing, they should:
►► remove themselves from any instance of hazing activity immediately if possible, and
►► report the incident to the Sub-Warden or Dean of Graduate House (or College Duty
Officer if after hours) as soon as practicable.
The College will:
►► be supportive of students who make reports about hazing,
►► do all it can to stop the hazing activity and ascertain the facts of the alleged hazing activity,
►► investigate the allegation in line with the College’s Code of Conduct,
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►► take appropriate disciplinary action against students found to have participated in hazing
practices, and
►► take action to prevent future instances of hazing activity.
The College also recognises that in instances of serious hazing on campus students may also
prefer to contact University Security on (02) 9351 3333 or other relevant authorities, including
the Police.
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GRIEVANCE PROCEDURE
These procedures provide a framework to assist the College in resolving claims regarding
inappropriate behaviour (such as, for example, discrimination, bullying, or harassment) related
to students, staff, or residents of St Paul’s College. Where an issue is raised about alleged inappropriate behaviour of this kind on the part of a student, staff member or resident of St Paul’s
College, the following process may apply, where applicable. Alternative processes that give
procedural fairness may also be used.
Option 1 – Personal Approach
This advice applies whether you are resident in College, in another College, a student of the
University at large, or a member of the public. If the person raising the issues feels comfortable,
they should approach the individual whose behaviour is a concern and communicate in an
appropriate, constructive and respectful way with them why their behaviour is of concern and
ask them to stop.
If the person does not feel comfortable approaching the individual concerned, or they have
tried this, and it has not worked, or they wish to raise the matter with College officers in any
case, then move to step 2.
Option 2 – Contact the Sub-Warden or Dean of Graduate House who will either work
through these procedures with you, advise you on alternative approaches which may be
taken, or refer you to an external independent investigator.
Contact the Sub-Warden or Dean of Graduate House directly or via or the College Office (9550
7444; reception@stpauls.edu.au). The Sub-Warden and Dean of Graduate House are responsible for discipline in the College. Contacting the Sub-Warden or Dean does not automatically
trigger disciplinary procedure, and advice, information on possible paths of action, or other
information on referrals may be alternative outcomes. Conversations with the Sub-Warden or
Dean are confidential but may in some cases involve the Sub-Warden or Dean taking advice via
the Warden or referring the matter to relevant authorities in some cases.
The College’s independent consultant on matters relating to discrimination, bullying, and
harassment is Ms Christie Breakspear.
Initially: The Sub-Warden or Dean of Graduate House or his nominee will listen to the issue
and discuss the options available for resolving it including:
Step 1
An Investigator, who is the Sub-Warden or Dean of Graduate House unless another individual
is assigned or added to this role by the Warden, interviews the complainant, taking detailed
notes in order to determine:
►► the nature of the incident
►► whether there were any witnesses
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►► the desired outcome of the complainant.
The complainant may be asked to detail the complaint in writing. Where the complainant
has detailed the complaint in writing, the Investigator will go through the document with the
complainant thoroughly, checking all details and taking notes. The Investigator requests that
the complainant:
►► not discuss the matter with others i.e. maintain confidentiality
►► report any further incidents or any related victimisation.
The Investigator must stress the importance of confidentiality for all parties, inform the
complainant of the process, and provide an approximate timeframe for the completion of the
investigation (ideally within 2-3 weeks).
Step 2
As soon as possible, the Investigator:
►► interviews the alleged offender (respondent) and conveys the complainant’s allegations
fully
►► informs the respondent of their rights and responsibilities and provides them with the
opportunity to respond fully (principles of natural justice and procedural fairness apply)
►► tells the respondent to maintain confidentiality and to avoid any form of retaliation (victimisation).
The respondent may be asked to reply in writing to the allegation made against them, which
the Investigator may set out in writing.
Step 3
The Investigator interviews witness/es and gathers relevant information as appropriate, taking
accurate notes and again stressing the importance of confidentiality for all parties.
Witnesses may be asked to set out in writing what they witnessed.
Step 4
The Investigator assesses all information.
Step 5
The Investigator makes a finding about whether the complaint is upheld, and informs the
Warden of that finding. The Warden may be obliged to inform the College Council about the
findings.
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Step 6
The Investigator completes a report documenting the allegation, the investigation process, the
evidence and the findings. Where appropriate, the Investigator may discuss with the Warden
possible disciplinary action or general follow-up action to be taken.
Any disciplinary action implemented is ultimately the decision of the Warden.
Step 7
The Sub-Warden or Dean of Graduate House (or, in some cases, the Warden) sees the complainant and the respondent individually and informs them of the finding and what will be
happening from this point, including possible disciplinary action. Disciplinary action may be
taken in accordance with the College By-laws, including but not limited to reprimand, warning,
fine, compulsory counselling, removal of rights or privileges, community service, moving of
rooms, or suspension or expulsion from the College.
Step 8
The Warden and Sub-Warden or Dean of Graduate House monitor activities to ensure that
things have returned to normal and no further issues or retaliation of any kind have resulted.
The Warden and Sub-Warden or Dean consider whether it is necessary to update policies and/
or conduct further training within the St Paul’s College community.
Other avenues of complaint
The University of Sydney has readily accessible complaint resolution mechanisms which may
be used in relation to students of the University, whether resident in College or not – and these
may be used instead of the College Grievance Procedure or other College process. Each College
also has its own Policy. Complaints may also be taken to external bodies such as the Police,
Anti-Discrimination Board of New South Wales and Australian Human Rights Commission.
Investigators, mediators and conciliators
Especially in cases where a complaint crosses College boundaries, the College may appoint one
or more investigators, mediators or conciliators depending on the grievance raised, and it is
likely that one will be male and one female.
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INTERCOLLEGIATE CODE OF CONDUCT
The University of Sydney Colleges form the oldest and most respected collegiate system within
Australian, renowned both for the strength and independence of individual colleges and the
spirit of the community as a whole. This reputation is built on traditions of decency, honesty
and fierce competition carried out in a spirit of sportsmanship. In keeping with this heritage,
membership of your College, and thus of the wider Inter-College community, places the following expectations upon your standards of behaviour. You will be asked to sign a declaration
stating that you consent to the terms of this document and that you understand that you will
face disciplinary action for any breach of the guidelines.*

1. GENERAL BEHAVIOUR
All actions and behaviour undertaken as a College member are subject to both individual
College harassment policies and the Intercol Harassment Policy. Any form of harassment
whether it be sexual, racial, religious or otherwise will not be tolerated. All College members
should be familiar with the provisions of both College and Intercol Policies. Penalty for Breach:
Individual fines of up to $250, suspension or expulsion from College. The matter may also be
referred to the University Harassment officer, other University authorities or the Police.

2. ROSEBOWL & RAWSON CUP EVENTS
Support in sporting competitions should focus on positive encouragement, not negative
criticism or sledging. The vilification or abuse of other Colleges by spectators is not acceptable
behaviour. Penalty for Breach: Individual fines of up to $250, temporary or permanent banning
from all Intercol and College social and sporting events, and/or suspension or expulsion from
College. The College may also face fines of up to $1000, suspension from Sydney University
Sport facilities and/or the entire College’s suspension from Intercol for a set period. Matters
may also be referred to the University authorities or the Police.

3. ALCOHOL POLICY
Alcohol should be used responsibly at all times. At sporting events, alcohol may only be consumed in compliance with Responsible Service of Alcohol guidelines, the Intercol Constitution
and the policy of individual venues.** Penalty for Breach: Individual fines of up to $250, temporary or permanent banning from all Intercol and College social and sporting events, and/or suspension or expulsion from College. The College may also face fines of up to $1000, suspension
from Sydney University Sport facilities and/or the entire College’s suspension from Intercol for
a set period. Matters may also be referred to the University authorities or the Police.

4. INTERCOLLEGIATE BEHAVIOUR
Any person caught vandalising, damaging or stealing from another College will face both
internal and Intercol disciplinary action. Similarly, Intercol has the ability to take action against
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any person caught gatecrashing another College’s function or behaving inappropriately at any
official Intercol function. Penalty for Breach: Individual fines of up to $250 plus value of damage
and/or reporting of incident to the appropriate College, University authorities or the Police.
The College may also face fines of up to $1000, suspension from Sydney University Sport facilities and/or the entire College’s suspension from Intercol for a set period.

5. COMPETITION IN ROSEBOWL, RAWSON CUP OR OTHER INTERCOL EVENTS
All competitors, in any form of Intercol competition, should be familiar with the rules governing the eligibility to compete and understand the penalties covering unlawful participation.
All sports are carried out under the rules set by the governing state or national authority and
may also be subject to special provisions under the Intercol Constitution. Competitors should
ensure they have a full knowledge of the relevant regulations before starting the competition.
Penalty for Breach: Individual, team or College disqualification from any event. Any individual
found to be in contravention of the rules governing eligibility will automatically disqualify the
entire team. The College may also face fines of up to $1000, suspension from Sydney University
Sport facilities, loss of Rawson Cup/Rosebowl points, and/or the entire College’s suspension
from Intercol for a set period.
The Code of Conduct acts only as a summary of Intercol policy.
(This code of conduct is subject to amendment by the Heads of Colleges. Resident members of
St Paul’s are required to abide by policies agreed by the Heads of Colleges, and at any sporting
activity to abide by any relevant policies of Sydney University Sport and Fitness.)

* This is implicit in your signing the College Register, by which you acknowledge that you are
bound by College rules, and in your signing the College Code of Conduct, which embraces this
intercollegiate code of conduct.
** These ordinarily prohibit the consumption of alcohol.
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HEALTH AND WELFARE
The College is keen to support the physical and mental good health and welfare of all students.
If you may need assistance, please speak up, through talking in confidence with a member of
the College staff.
Some help is available within the College and if need be, referral to professionals can be made
with the help of College staff.
Besides your friends, the staff (the Warden, Sub-Warden, Assistant Sub-Wardens, the Chaplain,
Senior Tutor, and Assistant Senior Tutor) and Peer Support Leaders are available for consultation about any significant issues of ordinary welfare and peace of mind, in or out of College.
Contact details for staff and Peer Support Leaders are near the front of this Handbook.

ALCOHOL
Excessive consumption of alcohol can be a significant health and welfare problem.
The College promotes the responsible use of alcohol by those who choose to drink it. The
rights of non-drinkers are respected in all circumstance and there is no presumption that the
norm is set by those who drink.
The College (Salisbury) Bar and all College events operate under the strict application of State
licensing laws, and breach of those laws will place the existence of the College Bar and the sale
or serving of alcohol in College at risk.
All students are given the opportunity to undertake an RSA Certificate course at the College in
first semester. This is organised by the Students’ Club and Sub-Warden each year.
If you believe that alcohol consumption is becoming a problem for either you or your friends,
we would encourage you to contact the Sub-Warden or the University Counselling Service,
which is located on Level 7 of the Education Building and can be contacted on 9351 2228.
In general terms, the College does not mind the responsible use of alcohol but is opposed to
intoxication and its consequences.
Intoxication is never an excuse or a mitigating factor if it leads to actions that attract disciplinary consequences.
The Sub-Warden has the right to ban anyone from an alcohol-related event in College, or from
drinking at the College.

COUNSELLING
University is a time of rapid change and learning in which students may need additional
support from time to time. Many students find it helpful to discuss difficulties that may arise
such as academic stress, relationship difficulties, bereavement or mental health concerns. The
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College has a range of people available to help you in difficult times, including the Warden,
Sub-Warden, Assistant Sub-Wardens, the Chaplain, the Senior Tutor, the Assistant Senior
Tutor, the Medical Officer, and Peer Support Leaders.
Alternatively or in addition, the University has a highly effective counselling program which is
free for students. For mental health concerns, either visit or call the University’s Counselling
and Psychological Services in the Jane Foss Russell Building (phone 8627 8433 or 8627 8437).
Headspace, at 97 Church Street (beyond Missenden Road), deals with general health, mental
health, alcohol and other drug worries (phone 9114 4100).
Lifeline offers 24-hour crisis support (13 11 14), as does the NSW Mental Health Line (1800 011
511)
If you or others are in immediate danger, please contact emergency services (000) or Campus
Security’s 24/7 emergency number (1800 793 457).

DRUGS
Other than prescription medication, caffeine, nicotine, and alcohol, the use of all drugs is
prohibited by law.
Illegal drugs are not tolerated in College and may lead to expulsion at extremely short notice.
Caffeinated drinks (energy drinks) are not soft drinks and over-use causes real health issues, not
limited to tachycardia (fast heartbeat).

FIRST AID
The College’s First Aid officers are:
Honorary Medical Officer (Dr Vincent Braniff)
Sub-Warden (Dr Mark Schembri)
Assistant Sub-Wardens (Mr Alex Fitton & Mr Angus Begg)
Dean of Graduate House (Dr Antone Martinho-Truswell)

ILLNESS, INJURY OR ABSENCE
You should contact both the Sub-Warden, Dr Mark Schembri, and the Registrar, Ms Carrol
Evans if you are going to be absent from College for a period greater than three days during
semester, if you are going to hospital, or if you are unwell while at College or have been injured.
Any injury endured while on College grounds or related to College activities must be reported
to the Sub-Warden as soon as possible. The Honorary Medical Officer Dr. Vincent Braniff can
be of assistance for medical issues. The Sub-Warden is a medical professional and is able to
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provide on-the-spot recommendations for further medical treatment.

MEDICAL CONCERNS
Dr Vincent Braniff, our Honorary Medical Officer, lives in the Garnsey Wing, room 71. When
available, he takes inquiries on most daily health problems.
The University hospital is the Royal Prince Alfred Hospital, which is on Missenden Road near
St John’s College. It has an Emergency Department (9515 6111). Depending on the nature of the
injury, waiting at RPA may take hours. Tell the College Duty Officer or a friend before you go.
The Sub-Warden, Dr Mark Schembri, is also a Junior Medical Officer at the Royal Prince Alfred
Hospital and is available for any medical emergencies at the College.
For less serious injuries, consider using instead:
►► University Health Service (Wentworth Building: 9351 3484; Holme Building: 9351 4095)
►► Newtown Medical Centre (197 King Street, Newtown; 9519 3333)
►► Broadway Medical Centre (Broadway Shopping Centre; 8245 1500)
Given the College’s duty of care to you, it is essential you tell the Sub-Warden and Registrar if
you are going to be absent from College for a period greater than three days during semester, if
you are going to hospital, or if you are unwell while at College or have been injured. Any injury
endured while on College grounds or related to College activities must be reported to the
Sub-Warden as soon as possible.

SMOKING
St Paul’s College has a Smoke-Free Environment Policy. Smoking is banned on all College
grounds, except within the designated smoking area on the western edge of the Oval. This
ban therefore extends to bedrooms, bathrooms, corridors, JCR, cloisters and quadrangles of
St Paul’s, as well as to the College (Salisbury) Bar, and the Concordia and Salisbury courtyards.
The designated smoking area contains two smokers’ poles in which ALL cigarette butts must be
disposed of.
The College is committed to providing a healthy and safe environment for staff, residents and
visitors. There is substantial evidence that exposure to second-hand smoke (passive smoking)
can result in a range of serious and life-threatening health problems, not only in indoor settings
but also where there is habitual exposure out of doors. By limiting the areas where smoking can
occur, the College will protect the community from second-hand smoke and reduce the effect
on the environment of discarded cigarette butts.
Anyone smoking outside a designated smoking area may be approached by a staff member or
resident, reminded that the area is smoke-free and respectfully asked not to smoke or else to
move to a designated smoking area. Smoking except in the designated areas, whether or not
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combined with other inappropriate behaviour, may attract serious penalties. Non-adherence
to the College’s non-smoking policy is liable to attract fining by the Sub-Warden, and/or other
disciplinary penalties. Continued breaches will put a resident’s place in College in jeopardy.
Students who do not feel comfortable approaching someone who is breaching the policy, or
where an offender does not comply, should take the matter to a member of the Students’ Club
Committee or to a staff member.
If a fire alarm is activated by smoking and the fire brigade is called, then the cost of this call out,
which is normally around $2000, will be charged to the student(s) at fault. If we cannot find
the person responsible, then the Students’ Club will pay half the cost and the College the other
half.
Similarly to smoking, vaping is forbidden inside all areas of the college building and only permitted in the smoking areas on the oval.
Give your gene sequences a break and give up smoking!

SPECIAL CONSIDERATION
In cases of illness, accident or other misadventures affecting your studies, you should complete
an Application for Special Consideration form, adding relevant documentation such as the
medical certificate, and submit it to the Faculty office. The forms are available at www.sydney.
edu.au/students/special-consideration/apply. Please note the time frame for applications for
special consideration (usually up to three days after the assessment concerned).
There have been prosecutions for fraud in relation to obtaining false medical certificates, with
serious consequences for those involved.
The Senior Tutor is available to provide written support of your application if he deems it
appropriate (including evidence of your Rawson Cup commitments). You should submit such
evidence as part of your appeal for Special Consideration to the University.

VACCINATIONS
The University Health Centre recommends that all students should be vaccinated against:
Tetanus
Diphtheria
Polio
Measles

Meningitis
Mumps		
Rubella		
Hepatitis B

Whooping Cough (Pertussis)
Influenza
Varicella (Chicken Pox)

In addition, all health care students, including students from Dentistry, Medicine, Medical
Science, Nursing, Social Work, Faculty of Health Science, and Microbiology, and those teaching
at schools in high risk areas should be vaccinated against:
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Hepatitis A

Also undertake a Tuberculosis Skin Test.

All health care students who perform “exposure prone procedures” must be tested for:
Hepatitis B
Hepatitis C
HIV
Any student who works with animals, including students who study Agricultural or Veterinary
Science, should also receive a vaccination against:
Q Fever
For more information you should contact your local doctor or the University Health Service.
Further information is available at www.unihealth.usyd.edu.au.
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FIRE
IF YOU DETECT A FIRE
Phone the Fire Brigade on 000 (112 is another emergency number available from mobile
phones). You should then contact the College Office on 9550 7444, the CDO on 0422 888970 or
9550 7747, or the Sub-Warden. Under no circumstances should residents place themselves at
risk in attempting to fight a fire.
Familiarise yourself as soon as you enter College with how to escape your room and building in
the event of a fire, and with the designated assembly point.

IF THE ALARM SOUNDS
Leave your room immediately, leaving the door closed but unlocked if possible. Make sure you
put on footwear and if it is a cold night take some warm clothing or a blanket with you. You
should then head straight to the designated assembly point on the Oval as shown on the map
in this Handbook or in the emergency instructions in your room. At this point a roll will be
called. You must stay out of all buildings until the all-clear has been given by a Fire Chief.
►► Do not use the lifts in the Ivan Head Building or Graduate House during a fire or fire
alarm.
►► Remember to take your room key with you.
Also be mindful that:
►► If there is smoke, stay low (crawl if necessary) as toxic gas rises.
►► Touch doors for heat before opening them to avoid the spread of fire.
►► If the corridor is on fire, and there are no safe exit corridors, windows, or stairwells, return
to your room and close the door. Do not panic! Turn off air-conditioning if present. Wet
any available towels and sheets and block any areas where smoke seeps in.

AWARENESS
Arson attempts, some successful, have been made on the University and most of the other
Colleges. Familiarise yourself with all available exits and challenge strangers as to their reason
for being in the corridors or in the grounds.

FIRE EXTINGUISHERS AND OTHER FIRE SAFETY EQUIPMENT
Interference with fire safety equipment is dangerous and illegal.
Do not tamper with the College fire system – extinguishers, hoses, smoke detectors, etc.
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All fire systems and equipment must be left alone and in readiness. Lives may depend on it.
Fines for any offence to do with misuse of, or damage to, fire equipment are automatically at
the maximum level. Other disciplinary measures may be taken in addition to, or instead of,
fines. Miscreants will also be billed for the cost of restoring all equipment to readiness levels.
If the smoke alarm is activated and the Fire Brigade is called, then the cost of this call out,
which is normally around $2000, will be charged to the student(s) at fault. If we cannot find the
person responsible, then the Student Club will pay half the cost and the College the other half.
All special events (Mummers, Jazz Dinner Dance, the Formal, etc.) that may pose a fire hazard
or risk setting off a fire alarm (e.g. fireworks, candles, artificial fog, artificial smoke, etc.) must
receive advance approval from the Fire Chief, Sub-Warden, and the Director of Operations.
Contact the Fire Chief at the planning stage as most requests can be accommodated with a
little planning. Unauthorised activities that result in a call out of the Fire Brigade may result in
the responsible individuals being billed the brigade’s call-out fee (of the order of $2,000).

SMOKING
Smoking is prohibited throughout the College, except in the designated smoking area on the
western side of the Oval. Smoking in rooms will set off smoke detectors. Charges and fines are
liable to apply should the alarm be accidentally activated or the room requires additional cleaning. Other disciplinary measures may also be taken.
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SECURITY
PERSONAL SECURITY
College members should exercise a high degree of caution when walking alone or in small
groups at night in the local area. This is particularly important in badly lit areas. You should
also exercise particular care when crossing Parramatta Road or King Street at all times and
particularly when visiting bars at night.
You should not presume that any and every bar or nightclub in Sydney is user-friendly or the
best venue for students. One should not always assume that every denizen in every oasis is
friendly. One should always adopt the strategy that caution in one’s use of alcohol will lower
the risk of harm on any night out. As Billy Connolly once said, “There’s many a man broken his
jaw with his lip”.

ROOM SECURITY
Be warned! The College and University are situated in a high-risk area. Strangers should be
questioned; doors and windows should always be locked, even if you are away for very short
periods (e.g. going to the shower or laundry, or visiting the person next door); nothing tempting should be kept near ground-floor windows. If you are not in your room, never leave your
door or windows open.
All incidents must be reported to the College Duty Officer or Sub-Warden immediately. In an
emergency, dial 000 or the Sub-Warden or the CDO on 0422 888 970 or 9550 7747, or University Security on 9351 3333.
If for any reason the Police are called to the College, you must contact the Sub-Warden immediately.

UNIVERSITY SECURITY
University Security staff patrol the University’s Camperdown and Darlington campuses 24
hours a day seven day a week and are easily identified by their blue uniforms and distinguishing
badges. University Security is entitled to ask students for their identity cards at any time.
University Security can be contacted on 9351 3333.
The University’s Security Escort Service may be booked by telephoning 9351 3487. This service
provides transportation around the Camperdown and Darlington campuses as well as to the
nearest transport point at its edge. The service is designed for security situations and not for
convenience use.
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GUESTS
As a welcoming and outward-looking community, St Paul’s warmly welcomes guests, including
at College meals. Members of the College are especially encouraged to invite guests to meals.
This and other hospitality must, of course, be within reasonable guidelines set out in this
Handbook.

ACCOMMODATION
College does not provide a base for anything like regular dual occupancy. Co-habitation or
“joint flatting” in College is not consistent with the terms of College membership. Thus, while
resident members of the College are welcome to have the occasional guest stay overnight, frequent or lengthy stays are contrary to the single occupancy basis of your residency at College.
The College fee covers and includes a place for a single person. Occasional overnight stays in a
Pauline’s room by a family member or a friend are not contentious.
Permitted guests do not include paid workers including strippers or sex workers. Students
found to be inviting such will be expelled immediately.
The College issues one key alone to the actual occupant. Lost key replacement may be obtained
at the occupant’s expense.
Very limited guest parking is available. See PARKING for details.

BEHAVIOUR
Students are responsible at all times for the good conduct of their guests. They shall be individually liable for any anti-social behaviour or any damage caused by their guests.

MEALS
Resident members of the College are warmly encouraged to bring guests to meals in Hall (including formal dinner) and must in such cases sign a chit for each guest meal. A small charge of
$10 will be added to the host’s account. Meals must not be taken back to rooms.
Guests may only be invited to dinners which are special College occasions with the prior approval of the Sub-Warden.
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PUBLICATIONS
COLLEGE WEBSITE AND SOCIAL MEDIA
The College Website may be its most important publication. It contains up-to-date information
about College news and events, as well as digital copies of this Handbook and other important
information.
From 2019, students will also be able to access accounts information through a portal accessible
on the College Website. More information about this new system will be made available in due
course.
Students should also keep up-to-date with the College’s social media channels, which share
news about College life among Paulines and the broader community. The main channels the
College uses are:
►► Facebook: fb.me/stpaulscollegesydney
►► Instagram: @stpaulscollsyd
►► Twitter: @stpaulscollsyd
►► Linkedin: linkedin.com/school/stpaulscollege
St Paul’s College Graduate House also maintains its own social media presence. Access Graduate House channels at:
►► Facebook: fb.me/stpaulsgradhse
►► Instagram: @stpaulsgradhse
►► Twitter: @ stpaulsgradhse
Students are particularly encouraged to submit photographs and news of sporting, academic,
community outreach, and other newsworthy achievements for publication through College
social media and elsewhere. Contact the Director of Communications & Corporate Affairs,
Rohan Watt, if you would like to discuss or contribute to any aspect of this.
Members of the College also, of course, make private use of social member, either individually
or in groups.
Misuse of social media by members of the College is a serious disciplinary matter.
You are reminded of the vital importance of not including material on any Facebook page or
other social media post which disrespects anyone, or which might compromise yourself or the
College. The consequences may be extremely serious. See also the Code of Conduct, which
applies to the use of social media by members of the College.
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E-NEWS AND BOOMALAKKA
The College e-Newsletter is regularly published via email and occasionally in hard copy. It sometimes takes the form of Boomalakka, a journal of achievements of students and College alumni.
All members of the College community are encouraged to contact the College with information for inclusion in College news. Student achievements and news should be submitted to
Rohan Watt, Director of Communications & Corporate Affairs. Alumni and wider community
news should be submitted to Richard Morgan, Director of Communications. Photos and text
submissions are welcome.

THE PAULINE
The Pauline, founded 1911, is a major College institution, and it is unique at Sydney University
as a long established and still flourishing college publication. It is our annual journal of record,
detailing the events of the year, academic honours and valetes, but it also expresses the spirit
of the College and it presents an excellent opportunity for creative writing. It is essential that
all convenors complete a 200-300 word report for the current year’s Pauline as soon as their
activity is completed. Failure to do so will result in room points being stripped.
The Pauline is distributed to Life Members of the St Paul’s College Union and students in
residence.

HONI SOIT
Honi Soit (traditionally honi soit) is published weekly across the campus by the Students’ Representative Council. The paper is produced by a group of student editors and relies completely on
student contributions and SSAF funds. It is also published online at www.honisoit.com. There
is a strong record of Paulines contributing in a variety of ways. Paulines writing for Honi should
aim at high standards of accuracy, objectivity and intelligent writing.
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COLLEGE ACT, BY-LAWS, AND REGULATIONS
SAINT PAUL’S COLLEGE ACT 2018
The College is governed by the Saint Paul’s College Act 2018 (NSW) (the “College Act”). The
College Act provides the governance framework of the College. University of Sydney colleges
are governed by statute, reflecting the public purpose for which they were created and exist
(on Crown landed granted in trust for education purposes) and our position as colleges “of and
within the University of Sydney”.
Following a consultative review of College governance, the College’s original Acts – the Saint
Paul’s College Acts of 1854 and 1857 – were repealed and replaced by the Saint Paul’s College Act
2018. It was passed by the New South Wales Parliament in November 2018 without opposition
or amendment in either House of Parliament, given Royal Assent, and after the issuing of the
relevant Proclamation by the Governor in January 2019, came into effect on 4 February 2019.
The text of the Saint Paul’s College Act 2018 and of the previous College Acts may be found via
the governance section of the College website: www.stpauls.edu.au/college-council

BY-LAWS
Under the College Act, the College Council – the College’s governing body – may make and
amend By-laws. They provide, for example, for the disciplinary powers of the Warden.
The By-laws may be found via the governance section of the College website: www.stpauls.edu.
au/college-council
All students should ensure they read and are familiar with the By-laws as they relate to student
matters.

REGULATIONS
The Warden is empowered to make regulations under the By-laws.
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A BRIEF HISTORY OF THE COLLEGE
From 1815, following the end of Britain’s great war with Napoleon, there were increasing efforts
to found a Church of England college in Sydney, modelled on the colleges at Oxford and
Cambridge. In 1846 St James’s College was founded in a large house in Glebe, but it failed four
years later. Its leading figures then attached themselves to a new movement for a University in
Sydney. The most prominent figures were Robert Allwood, rector of St James’s Church, King
Street, who had been President of St James’s College, and the Chief Justice, Sir Alfred Stephen.
Sydney University was established in 1850 and St Paul’s College was founded in 1856 as one
of its constituent colleges. It was in some sense a reincarnation of St James’s, but it was much
more innovative. In an age of new scientific discovery, Paul’s was designed to offer all-round
learning to the whole student, so as to make sure that religion kept in step with modernity. In
return students were to dedicate themselves Deo, Patriae, Tibi - to God, community and their
own “strength of soul”.
Like St James’s, St Paul’s struggled, but its fine neo-gothic buildings designed by the colonial
architect Edmund Blacket and assembled with gold-rush wealth, were too good to give up and
from 1864 the great enterprise was apparently set on an upwards path. The College prospered
from the end of the 1870s. A new Warden and Vice-Warden arrived, with their own approach
to Deo Patriae Tibi. During the 1880s the University expanded and the College filled up. With
two other colleges, St John’s and St Andrew’s, regular sporting competitions began. For a time,
St Paul’s led the University, in organised sport, in public speaking, and in ideas about national
destiny.
When war broke out in 1914, the College had an elected student leadership, a magazine and
a distinctive, self-praising, self-mocking, self-reflective sense of humour. The war (in which
many members of the College fought, and many died) deeply affected Paul’s, as a community
of young men shaped by assertive ideas of patriotism and good manhood, but also educated for
old kinds of civility and friendship.
Two great Wardens, Arthur Garnsey and then Felix Arnott, presided over the College from the
end of World War One to 1963, the eve of a new age. For young men, the memory and experience of two wars gave a larger sense of entitlement and/or responsibility. Garnsey and Arnott
both had a profound influence on their students. Both obviously represented a moral order
far beyond the College and both were something like public intellectuals, setting a standard
for their students to follow. In this period liberal, forward-thinking Anglicanism experienced
its main flowering in Australia. Thanks largely to the Wardens, its notions of public-spirited
intelligence coloured Pauline life.
The lives of students, world-wide, were transformed in the 1950s and 1960s. In these decades,
there was increased debate about the usefulness of university colleges. They had been shaped
as nurseries for the old professions but now they found themselves attached to universities
vastly bigger than themselves and drawing new energy from vocational training - a preparation
for employment rather than a preparation for life.
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St Paul’s necessarily re-imagined itself. The College Foundation, initiated in 1977, was a
magnificent new resource, depending completely on former students. Gifts to the College have
financed the construction of the Albert Wing (1999) and many scholarships. During the later
years of the Wardenship of the Rev’d Dr Ivan Head, plans were developed for expanding the
College through the construction of new buildings, completed in 2018 – the Ivan Head Building and Graduate House. The Ivan Head Building provides over 100 rooms for undergraduate
students, and Graduate House provides for a residential academic community for some 140
women and men postgraduate students and academics.
As this expansion of the College was underway, in 2018, following controversies in 2017 and
earlier in which the College had been publicly criticised, a review of College culture was undertaken by a team led by the former Sex Discrimination Commissioner, Elizabeth Broderick AO.
The College adopted an Action Plan for cultural renewal to implement all recommendations
of the Broderick Review, including a commitment to being leaders against sexism. A review of
College governance also led to the Saint Paul’s College Act 2018, modernising the governance of
the College – the first new legislation for the College since 1857.
These initiatives constitute key elements of the new era on which the College has embarked.

WARDENS OF ST PAUL’S COLLEGE
Henry Judge Hose MA, 1856-62
William Henry Savigny MA, 1862-65
William Scott MA, 1865-78
William Hey Sharp MA, 1878-1908
Lewis Bostock Radford MA DD, 1909-15
Arthur Henry Garnsey MA, 1916-44
Felix Raymond Arnott MA ThD, 1946-63
Alexander Peter Bruce Bennie MA, 1963-85
Maxwell McNee Thomas BD MA ThD, 1985-94
Ivan Francis Head BA BD PhD, 1995-2017
Donald John Markwell BEcon (Hons) MA MPhil DPhil, 2018 - date1

1

Formally, Vice-Warden and Head of College, 2018-19; Warden from 4 February 2019. Dr Markwell is the
first lay (i.e. non-ordained) Warden of the College.
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EVENT GUIDE
University and College Dinner
Dress: Jacket and tie with academic gown
Notes: The University and College Dinner, which is preceded by an Evensong Service, is the
College’s foremost celebration of academic excellence and of our being “a college of and within
the University of Sydney”, with a number of distinguished guests and senior academics in
attendance. Students should bear in mind the importance of this event in shaping the College’s
image for those in the University community, and behave accordingly.

Chapel Services
Dress: Jacket and tie with academic gown
Notes: Choral Evensong or Choral Holy Communion is held at 7.30pm on Thursday night each
week during the teaching semester and is sung by the College Choir, with a sermon delivered
by the College Chaplain or a visiting preacher.
A Communion service is also held each Monday evening at 6pm, finishing in time for Formal
Dinner.

Parent Dinners (Fathers & Sons, Mothers & Sons)
Dress: Black tie
Note: Students are welcome to invite their parents to the College Bar following the conclusion
of the dinner.

Valedictory Dinner
Dress: Black tie and gown
Notes: All valedicts must attend the Evensong at 6pm, and are also invited to play in a farewell
game of Tip at 5pm.

Jazz Dinner Dance
Dress: Black or white tie
Notes: In order to accommodate all students who wish to attend this event and their partners,
some students dine in the Junior and Senior Common Rooms.
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Formal (Senior Student’s Dinner)
Dress: Black tie suitably adjusted according to theme
Notes: The Senior Student’s Dinner is held prior to the Formal. Unfortunately, due to the
limitations of space in the Dining Hall, the dinner is confined to 100 students (who are invited
based on their seniority) and their partner/guest. Other members of the College traditionally
dine in groups locally before arriving at the Formal at around 8pm.
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Emergency Contacts
Emergency Services: 000 or 112 (or 0-000 from a College landline)
Newtown Police Station : 9550 8199
College Offices, during business hours: 9550 7444 (ext 444 from a College landline)
After-hours College Duty Officer: 0422 888 970 or 9550 7747 (ext 747 from a College landline)
Sub-Warden: 0416 219 368
Fire Chief: 0414 537 279
University Security : 9351 3333

www.stpauls.edu.au

